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The Newburyport Public School System does not thisoate on the
basis of race, color, religion, national origin,eaggender, sexual
orientation, or disability in admission to, accéssemployment in, or
treatment in its programs and activities.

The Newburyport Public School System is commit@angintaining a
school environment free of harassment based on cater, religion,
national origin, age, gender, sexual orientatiorr, disability.
Harassment by administrators, certified and supppersonnel,
students, vendors and other individuals at schoat echool-sponsored
events are unlawful and are strictly prohibited.e TNewburyport
Public School System requires all employees andestis to conduct
themselves in an appropriate manner with respecthér fellow
employees, students and all members of the sclomahuinity.



Dear Students and Parents,

The 2011-2012 Clipper's Compass has been incomgmbraito

the student planner for the second consecutive. yEaery

student and faculty member has been given a cofhyegblanner
that includes the student-parent handbook, dailliedule,
semester based calendars, early release day sekexhd other
useful information. Students should keep their hoork

assignments, their personal schedules and othenmation in
their personal planner.

There are three key changes that students andtparead to
carefully review. The first change is a completertnaul of our
attendance and tardy policieStudents and parents must
review Section 4 of this documentAnother key change is our
daily schedule. Our schedule for this year completetates
once over a 7 day cycle. The 80 minute period leas lbeplaced
with 5 classes per day meeting 60 minutes anduthehl period
meeting 65 minutes. The last major change concerogress
reports. With our X2 parent portal opening for &mis and
parents in September, NHS will no longer be mailmggress
reports home. Students and parents will be abtadnitor their
progress in each course by being able to view tieides and
homework assignments through the parent portalsaeckvia
the Internet.

Please make every effort to review the entire @rigpCompass.

Sincerely,

Mike Parent
Principal



Table of Contents

Section 1 — Welcome, Mission, Calendar

11
1.2
13
1.4
15
1.6
161
1.6.2
1.6.3
1.6.4
1.6.5
1.6.6
1.6.7
1.7
171
1.7.2
1.7.3
1.7.4
1.75
1.7.6
1.7.7
1.7.8
1.7.9
1.8

PrinCipal’'s MESSAgE ......uuvviiieeeeiiiiiieeeeee et ee e i
MISSION StAEMENT ......coiiiiiiiiiiiiee e 2
The Philosophy of Newburyport High Schooal.................. 2
Expectations for Student Learning ... eveveereeeeennn. 2
Accreditation Information ...........cccccooi e, 3
Newburyport Public Schools Calendar 2010 — 2011....... 4

First Semester Calendar..............c.
Second Semester Calendar
Basic Rotation Schedule
Student Schedule — First Semester (fill.in)..........ccccceee... 8
Student Schedule — Second Semester (fillin)................. 9
Delayed Opening Schedule ............oommeeeeeeveiiiiiiiienee. 10
Early Release Schedule ..............comeeeeeieeiiiiiii 11
Newburyport High School Brief History .......c....cccueee... 12
SChOoOl COlOrS ...
SChOOl Flag......cooueieeiieeeeee e
School Symbol
Class Colors........cccccovveenen.

Class Banner............c.......

School Song........cccceveeeenn.

Class RiNgS ........oooovvviieennn. S

[070] (o] gl - |V SRR

Senior WeekK ......ccoceeeeeeeeennnn.
ClasSS DUES ... i s e e e e e

Section 2 — Communication

2.1
211
2.2
2.3
2.4

Contacting Administration and Staff
Contacting Faculty...........ccccoeiiiiecceeiniiiiieee.
School Cancellations and Delays
ANNOUNCEMENTS .....ooiiiiiiiiiiiiiee e e e e
Address and Phone Change ..........cooocciiieieeeeeenines

Section 3 — Academics

3.1
3.2
3.3
3.4
3.5
3.6
3.7
3.8
3.9
3.10
3.11
3.12

Graduation Requirements ..........coooieeeeeeeeeeniiiiiiieeeeennn 18
Grading and Reporting .........cc.uvveeiimmeeeiieeeeee e 18
Credits and Graduation Requirements........ccc...ccceeee... 19
Term Calendar 2011 — 2012 .........ccecveeeveeenieeniie e 20
Underclassmen Academic Awards Assembly .............. 21
HONOT ROl 21
Level Change POlICY.......c.ccoiviiiiiiiiiieeiee e 21
Level Recommendation Overrides by Parents.............. 22
ACAAEMIC KBYS.... ittt 22
Graduating with HONOIS .........oooiiiiiiiiiieeee e 23
Testing Information and Advanced Placement.............. 23
Honors Celebration.............cccuiiieeeccrieeninie e 23



Section 3 — (continued)
3.13 National Honor SoCiety ..........vvvviiiceeeeiiiieeeeee e 24
3.14 Semester EXams ........ccccoevvvviiis s 27
3.15 Grade Point Average and Class RanK....ccccceecveeeeenennn. 27
3.16 Independent Study
3.17 Extended Learning
3.18 Work Experience Learning
3.19 INEEINSHIP ... e e e e e e e
3.20 Schedule Changes

3.21 Health Education .......ccccooeeeiiiiiiiiieieiieieeeeeeee,
3.22 Academic Review Council
3.23 Valedictorian and Salutatorian .........ceeeeevevvieeeeeeeeenennnn.. 29

Section 4 — Attendance

4.1 Attendance POlICY........covvvieiiiiiceeiee e
4.2 Attendance ProtoCol ..........uuvvvvvvviimmmmmmreeeeeeeeeeeeeeeeeeeeeeeeens
4.3 Attendance to School

4.3.1 Attendance to School Events.........ccoeeeeevevevveeeeeeeennennnnn.
4.4 Attendance to Class, Internship

4.5 Maximum Number of Absences

4.6 Course Credit and Attendance...........

4.7 Notification of Parents..................

4.7.1 Make-up Work from Absences.......

4.8 Tardiness to Class Note...............

4.9 Tardiness to School .................

4.10 Vacation POliCY .......coovviiiiiiienes

411 Class/Study Period CULS ...........eeiieiiieiiiiiiiieeieee e
4.12 TIUBNCY ettt s e e e e e e e e e e e e e e e e e eeeeeeenes
4,13 DISMISSAIS . uuuuutiiiiiiiiiiieiiiiee e eeeeeeee e
414 Appeals Process for Attendance .......ceecceeeeeevevvvvveenennn. 34
4,15 Attendance Review Panel.........ccccvvvveveiiviiiiiiiiicieieeenn,
4.16 Semester Exam Attendance

4.17 Corridor Pass......ccoooevvevveeeeeesieen

4.18 Library Pass........cccooceiiiiiiiiiiees

4.19 Homework Request ..............

4.20 Extra Help ......cooooviiiiiiiiieen.

4.21 MaKE-UP WOTK .....ooiiiiiiiiiiiiiiei et

Section 5 — Policies and Procedures

5.1 Dress Code
5.2 Electronic Devices and Cellular Phones........................ 36
5.3 Telephone Usage

5.4 Food and Drink................

5.5 Field Trips

5.6 Bathrooms

5.7 B0oOks and TEeXtDOOKS ...........cvvvvvvrrmmmmmmneeeeeeeeeeeeeeeieenneenns 38
5.8 Address and Phone Change ..........coooociiieiiieeeenines 38
5.9 SUMMET SCROOI .....covviiiiiiiieie e e 38



Section 5 — (continued)

5.10
511
5.12
5.13
5.14
5.15
5.16
5.17
5.18

5.19
5.20
521
5.22
5.23
5.24
5.25
5.26
5.27
5.28
5.29
5.30

Study HallS ...ttt e
AGE OF MAJOIILY ...evvviiiiiieee e et e s
Student RECONAS........ueiiiiieiiiiieieeeee e
Student Records Forwarded without Consent...

Title 1X Notice/Nondiscrimination Statement................. 39
Harassment and Discrimination Policy...cceec....ccuuueeeee.. 40
BUIYING ..ttt e a e a7
[ F= V41 o T [ PSP OUPPRPP 48
Volunteer Policy for In-School Volunteers échool

Event Chaperones.......c.cccceevuiviiieieieeeee e eeciriieee e 49
Armed Forces Recruiter Access Policy ....cccccceeeeiennnns 50
Electronic Information PoliCy...........ccccciiiiiiiiiiiiiiennen. 50

Obligations/Bills Issued to Students....ccccvveeeeeeee. 51
School Accident Insurance

Lost and FOUNd..........c.covviiiiis e
MaKE-UP WOTK ...ovviiiiiiiiiiiiiiieee et a e e e e eeiniveeraaaee e
Publication of Names ..........c.ccccoieeeeeniieniiccee e
Publication of Student Photographs and Images........... 52
Health Education POlICY .........c.euvermeiiiieiiee e 52
Fire or Emergency DrillS ............ooieeeeeeeeeiiiiiieeeeee 53
Personal Property and Valuables...............cccccccooiiis 53
VISIEOIS <.t 54

Section 6 - Discipline Policies and Procedures

6.1
6.2
6.3

6.4
6.5
6.6
6.7
6.8
6.9
6.10

6.11
6.11.1
6.12
6.13
6.14
6.15
6.16
6.17
6.18
6.19
6.20

Discipline Policies and Procedures..........ccooccuvvieieeeeen.n. 55
Guidelines for Classroom DisCipline......ccccueeeeeieeeiinnnns 56
Guidelines for Referrals to the Principal andhis/her
DESIGNEE ..eeiiiiie et

Teacher Student Conferences ....
Parent Conferences...........ocouvvivicmmmmeee s
Exclusion from Areas of the School
Loss of Activity Privileges ...............c.
Office Detention ..........ccccceeeveiinnee
Suspensions and EXPUISION ............. o ccvveeeeeeeaeaennns
Loss of Senior Week activities up to and/atuding

graduation EXErCISES .......ccuuuerrerieeememeeeeeeeaa e e e eneieeeeeeans
Detention
Saturday Detention...............
Due Process Hearing ............
Sending Student Home
Multiple Suspension Alternatives...........cccccceeeeeeeeeennnns 59
Corporal PUNiShment ............cooooi i eeeiiiieeee e 60
Special Education Students and Discipline.................... 60
504 Plans and Student Discipline
Plagiarism/Cheating Policy ............
Forgery/Misrepresentation...........
CONAUCT ...t e




Section 6 (continued)

6.21
6.22
6.23
6.24
6.25
6.26
6.27
6.28
6.29
6.30
6.31
6.32
6.33
6.34
6.35
6.36
6.37
6.38
6.39

6.40
6.41

6.42
6.43
6.44

AUdItorium COoNAUCT........ccvieiiiereecmee e 62
Cafeteria CoONAUCE..........cceeiviiiimmmmre e 63
Gambling/Card Playing ..........coooouemieeeiieee e 63
Laser POINtErs/PENS .........cciooiiiiiceeeemeee e e 63
Leaving the School Campus without Permission.......... 63

Tobacco and SMOKING .....coeeieeiiiiiiceeaamiiiieeee e 64
Arson, Pulling Fire Alarms or False Dialingl91.............. 64

Assault on a Staff Member ...,
Student Searches...........coeeeenivenees

Bicycles ......ccooeeiiieiiiiiiins
Campus LIMItS ..o e
Parking ........eeeeeiiiiiiii e
INTEINEL USE .o
Safety Issues
SChOOI PrOPEIMY .vvvveviie ittt
TREM e
Weapons.........

Vandalism
Specific Misconduct and Disciplinary Actionfas Forth

In the 1993 Education Reform Law..........ccceeeceeeeiiinnns 67
Possession or Use of a Deadly Weapon....................... 67
Assault on an administrator, teacher, teasrmde or other
educational staff ... 68
Weapons, Drugs, Assaults (article 37H)........ccvvvveeeennn. 68
Felony Complaint/Conviction (article 37H %)................ 68
Memorandum of Understanding..........cceccceevveeveeeeeennnns 70

Section 7 — Student Services

7.1
7.2

7.3
7.4
7.5
7.6
7.7
7.8
7.9
7.10
7.11
7.12
7.13
7.14
7.15
7.16
7.17

Academic Student SUPPOIS..........ceevecceeeeeeeeiiiiiiiieeeeennn 73
Learning Support Team and Curriculum Accommiodat
PIAN ..o e
Accommodation Plan

Financial Aid ............ooiiiiiiiie e
Regulations Pertaining to Student Records................... 75
Student Records Forwarded Without Consent.............. 76

Library/Media Center
Cafeteria .....cueeiivieiiic e
Student Support Services: School Counselor................

LOCKEIS ...t e
Health Services: School NUrse ........ccccceeveiiiiiiiicnneen,

Information/Resource People ...,

Medication Policy
Prevention of Drug/Alcohol Use ........ccceeeeiiiiiiiiiiiiineeen.
Alcohol/Drugs for Co-curricular Activities.......................
Alcohol/Drugs for AthlEtiCS ........coiiiimeeeeeeeeeiiiiiiiieeeeen,
Penalties per MIAA HandbooK ..........ccccceeveiiiiiiiienneen.




Section 8 — Co-curricular Activities

8.1
8.2
8.3
8.4
8.5
8.6
8.7
8.8
8.9
8.10
8.11

Community Service Program .........
DANCES ...ttt
INEFAMUIAIS ..ot et
Publications ...........cccccevnienn.
School Council Representative
StAGE CrEW ..o
Student Advisory Council
Student Government......................

Theatrical Presentations...........cccoeiieiiiiieiiee e

Section 9 — Athletics

9.1
9.2
9.3
9.3.1
9.3.2
9.3.3
9.3.4

Vi

Academic ENgibility ...
Athletics — Interscholastic ............

Membership of NHS Athletics
MIAA e
Cape Ann League
SPECIALOIS ..ot s
Department of Athletics Handbook for

StUdentS/Parents .........coooeiiiiiiiiiiiiee e 89



Section 1 — Welcome, Mission, Calendar

1.2 Mission Statement

NHS Mission Statement

Newburyport High School strives for excellence. Welieve that this quest far
excellence is a partnership among all aspects stfudent’s life: home, community,
schools, educators, and peers. NHS values the ratude an independent, creatiyve
learner, and provides diverse learning environmeotsiurture different abilities angd
aspirations. NHS honors its traditions while embrgachange and progress to prepare
its students to succeed in a globally competitiverldv Our mission is to foster p
sustained passion for learning that each studdhtaviy throughout life.

1.3 The Philosophy of Newburyport High School

The Newburyport Public School System has identiederal values that are
considered to be the foundation upon which our atimcal process is built.
As members of the High School community, we overigke a commitment to
fostering and demonstrating these values as pastiofiaily lives. OuiCore
Values state our belief that it is the responsibility efery member of this
school communityto sincerely embody and openly demonstrate:

a commitment tantellectual growth and moral development as the

primary purpose of our School:

an attitude otaring for every individual in our School;

a commitment tauality in everything we do as individuals and as a school
a belief in the ethical value and efficacy of ol honestommunication

at every level:

an enthusiasm fannovation, not merely for the sake of change, but for the
advancement of our School,

a belief in the moral imperative afdividual responsibility ;

a commitment to theuccesf every individual in our School;

respect for the rights and responsibilitiepafents in the education of their
children

1.4 Expectations for Student Learning

Expectations for Student Learning

Academic
proficiency in a diverse collection of communicati@chniques by
o writing clearly, concisely, and persuasively,
o reading widely across subject areas,
o listening and speaking effectively, and



0 using technology responsibly to enhance education.
problem-solving and critical thinking by

0 making informed decisions,

o working individually and/or collectively, and

0 using time and learning resources efficiently.

Social
- recognition and respect for individual differences.
behaviors and habits of a healthy lifestyle by
o making informed personal, life, and career decisiamd
o taking personal responsibility for the positive aregjative
effects of their decisions.

Civic
- awareness of their role in the community, courdnd world by
0 participating in the local community,
0 acquiring knowledge of the diverse characteristiche
country and the world, and
o understanding their potential to influence locational,
and global developments.

Committee Approved 3/15/2011
Faculty Approved 4/7/2011

15 Accreditation Information

The New England Association of Schools and Collegesredits learning
institutions in the six New England states. Membigrsin one of the six
regional accrediting associations in the UnitedeStandicates that the school
or college has been carefully evaluated and foonudet the standards agreed
upon by qualified educators. Colleges support ffarte of public school and
community officials to have their secondary schomtet the standards of
membership. Newburyport High School is an accrediteember of the New
England Association of Schools and Colleges and rhas the evaluation
requirements of the Commission on Public Secon8ahpools.
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Early Release Schedule

10/6/2011 Period

09/22/2011 | Period
Day 6 Day 2
7:30-8:30 B 7:30-8:30 B
8:34-9:34 8:34-9:34 E
9:38-11:00 F 9:38-11:00 G
12/1/2011 Period 12/23/2011 | Period
Day 1 Day 3
7:30-8:30 A 7:30-8:30 A
8:34-9:34 8:34-9:34
9:38-11:00 F 9:38-11:00 F
1/12/2012 Period 2/2/2012 Period
Day 4 Day 7
7:30-8:30 B 7:30-8:30 C
8:34-9:34 D 8:34-9:34 E
9:38-11:00 G 9:38-11:00 G
3/1/2012 Period 4/5/2012 Period
Day 1 Day 5
7:30-8:30 A 7:30-8:30 A
8:34-9:34 8:34-9:34 C
9:38-11:00 F 9:38-11:00 E
5/3/2012 Period 6/7/2012 Period
Day 5 Day 1
7:30-8:30 A A
8:34-9:34 C D
F

9:38-11.00 E




1.7 NHS Brief History

Newburyport High School

The history of Newburyport High School is not therg of one school, but

rather, the story of the union of three earlierostb:

---the first high school was called the Latin amaglish High School and was

established in 1831. It was opened to boys onlyatled at the east end of the
Bartlett Mall, and in 1851 when the building wadaeged, became known as
the Brown High School;

---the Female High School, the first of its type America, was opened in
Newburyport in 1843 and located in an "engine hausPleasant Street";

---the Putnam Free School was founded in 1848 aBraglish High School;
this was a private, tuition-free school establishsda result of the bequest of
Oliver Putnam, who provided for the "instructionyafuth wherever they may
belong."

On November 10, 1868, these three secondary schoiési into one school
that was known as the Consolidated High and Putbelmool. Classes were
held in the spacious building that had formerly $edithe Putnam School, on
the corner of High and Green Streets. In 188%tm®ol was remodeled and
thereafter was known simply as The Newburyport Fsghool or The High
School. The school remained in the same buildirtg 1837.

Overcrowded conditions progressively worsened uintil934, the citizens of
Newburyport voted to build a new high school. Thesyor, Gayden W.
Morrill, appointed Edwin S. Dodge as the architgicthe new school. Mr.
Dodge was a leading colonial architect and hadgalaan important part in
designing the reconstructed Williamsburg. He desibour present High
School building as a memorial to himself, employiragious interesting
characteristics of colonial architecture. In MaotHi935, the City of
Newburyport acquired the property known as MountaRas the sight of the
new building. Two years later, the entire studethbleft the old building,
marched up High Street as a group, and enteregetieschool. Our building
was first occupied on March 12, 1937 and was camsi| as it is today, one of
the most beautiful school buildings in America.

Due to increased enrollment, in 1963 the "new wijrgfifteen room addition,
was completed. In the early to mid seventies, ikerior of the High School
building underwent a complete renovation and reslith much expanded
library facilities, a more functional auditoriumdathe addition of handicap
facilities. As we entered the new millennium, tigh School building needed
complete restoration; in the fall of 2000, a masdivilding and renovation
program began and lasted for two years. Duringttime, NHS was located in
the Rupert A. Nock building and shared the faciliiyh grades 7 and 8 of the
Middle School.
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Throughout its long history, Newburyport High Schbas served not only
residents of the City but also students from NewpRowley and Salisbury.
As the enrollment continued to increase, these $gaimed together to
construct Triton Regional High School and, sincé13he student body of
Newburyport High School has been composed primafiewburyport
students.

Newburyport High School has had a long and gloriwa®ory. It is one of the
oldest secondary schools in America and fosteegacl that makes it a
unique, special place in which to learn. As thespre stewards of this legacy
we, students, faculty and staff, have a respoiitsilhd preserve its reputation
for excellence in all we do and continue its tinemdrred traditions. We must
pass our School on to future generations in a tiomdhat is better, stronger
and more beautiful than when we received it. Téeds would be a disservice
to ourselves and the legacy of Newburyport Highd®th

At the end of the 1999-2000 school year, NHS lgthuilding on the hill and
squeezed itself into the Nock Building. This wasie to accommodate the
complete renovation of the old building. The restions now complete; a
state-of-the-art facility provides students, fagu#tnd staff with tremendous
educational opportunities at the dawn of the twdinsg century.

1.7.1 School Colors
The school colors, chosen in 1894, are CRIMSONGIODE GOLD.
1.7.2 School Flag

The Newburyport High School Flagwas designed by David Bennett and was
dedicated by the Class of 1960. The flag consi$ta gold clipper ship
surrounded by two concentric gold ropes embroidered field of white. A
crimson ribbon is superimposed on the ropes underctipper ship and the
words "Newburyport High School'appear on the ribbon. The flag is flown
regularly and represents our belief in the wordewfAlma Mater, "All are
bound in loyal tie!"

1.7.3 School Symbol

The symbol of Newburyport High School is th€lipper Ship" and our
athletic teams are known &the Clippers". The use of a Clipper Ship as the
symbol for this School is in recognition of the tfabat many of the great
sailing vessels of the nineteenth century, knowglgsper Ships, were built in
the City of Newburyport.

1.7.4 Class Colors
The freshman class meets as a group to decideitgaass colors. The colors
will remain with the class during its high schoareer and will serve as a

distinguishing part of the class' history at Newimart High School. Class
colors are reflected in each class' banner.
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1.75 Class Banner

Each class designs a unigue Class Banner durifigg#isman year. The banner
is another distinguishing part of the class' idgraind is used during different
occasions throughout the school year. Upon gradlnathe class leaves its
banner at Newburyport High School as a constantn@en of its role in the
legacy of this School. The banner is then utilized Alumni Day, Class
Reunions and other occasions.

1.7.6 School Song

Our School Song adapted fronfHavardiana" by Castlehun '31, Patten '31,
and Reid '32, clearly symbolizes our strong attamtinio Newburyport High
School.

Alma Mater

All hail! to our Alima Mater,

To the Crimson and the Gold,
All hail to each son and daughter
Who has honored thee of old,;
Young hearts with the old united,

All are bound in loyal tie;
To Newburyport, our High School,
Let us raise our voices high.

Chorus

Onward! Forward!
Onward! Forward!
Onward! Forward!
Newburyport High School,
hail, all hail!

All hail to the glorious future
That the coming years shall bring;
We pledge to thee our devotion,
And thy praise in chorus sing.
Thy green ivy'd walls have sheltered
Classes who have brought thee fame
May we carry on the banner,
And be worthy of thy name

1.7.7 Class Rings

Class rings are selected during the sophomore y8ardents may choose one
of their class colors, crimson or gold for theipide of stone color. One shank
of the official ring displays the Newburyport Higthooltower, the other, a
symbolic clipper ship in full sail. The words Newburyport High School"
and theyear of graduationare incorporated into the ring.
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1.7.8  Color Day

Color Day, an annual football rally and class cotitip@, started in 1940 by
Miss Nancy Sornborger, an English teacher and Deyeat Chairman, is held
in the auditorium the day before the Thanksgivimptihall game. The
overriding theme of Color Day is school unity. $gmbolize this, school
colors are the only colors that should be usedid&tts wear crimson and olde
gold clothing. Traditionally, each class is assijmespecific function: the'®
grade presents an origingheer, the 18" grade conduct poster parade the
11" grade sings an originabng and the 1% grade presents an originsiit.
There are cheers and songs led by the cheerleaddraccompanied by the
student body. All classes compete for points @nkihsis of spirit, enthusiasm,
carrying out specific functions and originality.ncluded in the program are
spirited talks by the coaches and football cap&in(The class accumulating
the largest number of points is declared the "winofeColor Day" and is
awarded the covetedolor Day Jug. The numerals of the class are painted on
the jug and ribbons, in the class colors, adornugeuntil the following Color

Day competition. The jug is kept on display ifiresipal's Office throughout the school year.
1.7.9  Senior Week

Senior Week, the week preceding graduation, istioaglly the week in which
the major graduation events take place. SeniorkVigea celebration to honor
seniors who have completed all requirements fodgm&ion. As such, only
seniors who meet all graduation requirements maticgzate in Senior Week
activities, with the exception of the Senior PromAmong the activities
scheduled are: Vespers, Ivy Day, the Senior BanghetClass Trip, Senior
Sing out, Senior Prom and Graduation, itseflespersis a solemn ceremony
which begins and sets the theme for Senior Weelke grogram reflects the
theme that is chosen by members of the graduatiags.c Onlvy Day,
members of the Senior Class plant ivy, which iwiad symbol of the fact that
the class will always remain part of NewburyporghiSchool. The Ivy Day
Orator is the featured speaker and the leaderdhipedSchool is symbolically
transferred to the Junior Class. Thd'Iftade class provides a brunch for the
members of the Junior and Senior dasses arglisss. At thBanquet the yearbook "EN-AITCH-
ESS"is dedicated and then copies are distrbtitiecieniors. Tiagass Tripis held ata location chosen by
the dassSenior Sing outis the last assembly of the year for all four stss The
Senior Promis a formal event that includes dinner and danciiigs preceded
by The Promenade, an event in which each prom eoigpintroduced to the
class and the audience as they reach the top ofrahe walk of the High
School. TheGraduation Ceremonies include members of the graduating
class, gowned in crimson and olde gold, marchingrocession under the
traciiional "Arch of Roses" held by members oftffegrade. In order to participate in the graduaion
ceremony, all seniors must attend all gradudtiearszls.

1.8 Class Dues

Class dues are $50.00 per year, per student. @l@ssmust be current in order
to participate in any curricular activities.
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2.1

2.11

2.2

Section 2 — Communication

Contacting Administration and Staff

Telephone Numbers

Main OffiCe ...ocuveeiiiiiiieec ! 978-465-4440

Main Office Hours: During the school year, officeurs are from
7:00 am until 4:00 pm (Monday ~ Friday).

During the summer, the main office is open fromO7agh ~ 3:00 pm
(Monday ~ Thursday) and on Friday from 7:00 am :0Q2m.

Student Support Office .......cccceeeeveinnns 89165-4440, ext. 5009
Athletic Office .......coocvriiniiieiiiieene 978-465-4440, ext. 5002
Adult Education................ 978-465-1257
Superintendent’s Office....................... 89465-4456

NHS Web Site: www.newburyport.k12.ma.us/high

Contacting Faculty

Faculty e-mail:
teacher’s first name initial, lasame@newburyport.k12.ma.us
Ex: (Mike Smithimsmith@newburyport.k12.ma.us

* For most academic questions or situations, pleas¢act, in order,
as needed:

A. Classroom Teacher

B. Department Head

C. Student Support Counselor
D. Principal

School Cancellations and Delays

School cancellation announcements will be broadoaghe following radio and
television stations: WBZ 1030 and WBZ Channel 47,51.3; WNBP 1450

On occasion, weather conditions may clear enougtsdbools to open, but at a
later time than the usual starting time. Duringhstimes the opening of schools

may be delayed. When the above conditions existppening of school will be
delayed approximately two hourSchool will begin at 9:30 a.m Buses wiill
operate two hours later than their normal schedigbool will be dismissed at the
usual time.

The delayed opening of school signal will be matlé:45 a.m. and indicated by
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two blasts of the Fire Department's horn. A sigwdl be made at 8:00 a.m.
should school be cancelled after an announcedye@lapening".

2.3 Announcements

Daily announcements to students will take placenguthe school day in the
morning at a specified time.

2.4 Address and Phone Change

Changes in addresses or phone numbers shoulddmedirto the Main Office.
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Section 3 - Academics

3.1 Graduation Requirements

Students at Newburyport High School must pass tl@ABl (Massachusetts
Comprehensive Assessment System) in order to ohldaidiploma from
Newburyport High School. Mathematics and Englistnguage Arts MCAS is
administered in 1D grade and is available for retest three times reefo
student’s expected graduation date. Starting with dlass of 2010, students
will also need to pass a science MCAS. This tesavailable in physics,
biology, chemistry, and engineeringHS students who have yet to pass one or
more sections of MCAS at the time of their graduatihave an opportunity to
obtain a Certificate of Attainment, if they met eoh attendance requirement
(95%), otherwise met the NPS graduation requiremerind attended
appropriate and sufficient MCAS tutorial prior tach MCAS testing session.
(Please contact Student Support Services for MCAspeals procedural
requirements.)

3.2 Grading and Reporting

There are5 (five) passing grades and 1 (one) failing gratiélewburyport
High School. Grades used are:

A= generakxcellence;

B= consistenthgood work;

C= average accomplishment. This is the minimum mackmmended
for a student to continue studies in sequence.

D= poor work. Students may not continue in a sequentiais®without
the approval of the Department Chairman.

F= failure and no credit is given. Students may not advamee
sequential course without repeating the coursehithatr she has
failed.

P= apassinggrade. This designation is only given in particufae-

arranged circumstances.
(= incomplete work. A grade of 'I' is assigned when the worlagéport
period is incomplete as a result of illness or sother valid reason.
M = amedicd exemption from a student’s academic responsislitiue
to medical reasons. No credit will be receivedd@tudent receiving
an ‘M’ final grade.

WP =  a student withdrew from a class after the firsigress report and was
passing the course at the time of withdrawal.

WF =  a student withdrew from a course after the firstgress report and
was failing the course at the time of withdrawal.

FA = administrative failure due to violation of NHS atiance policy.
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The 'I' is replaced with an 'F' if the incompletenbt made up within two
weeks, or ten school days, after the conclusighefeport period. Cases of
extended or recurring absences shall be treatesh amdividual basis. In no
case will an incomplete grade be carried beyoncatiteof the school yeafhe
student must take the responsibility for makingop missed work.

Grade Reporting
Grade Reports are issued at the mid semester ahaf ¢éime semester

throughout the school year. Reports are maileditergs/guardians
approximately two weeks after the close of the tararlt is expected that
teachers will inform students of their academiadiag at the completion of
each quarter and discuss this standing with them.

In addition to a letter grade for each course,réport card also indicates: (1)
course title and level, (2) teacher, (3) absenaeliis from school, and (4)
teacher comments. The cards are the property ®fsthdents and their
parents/guardians and are not returned to the kchas the responsibility of
the student to show the report card to his/herntéyeardian.

Grade Contesting
Parents and/or students that wish to contest ategpgrade must do so by the

conclusion of the following semester in which itézorded. No grade shall be
changed for any reason after that period of time.

3.3 Credits and Graduation Requirements

Newburyport High School credits for graduation arbtained by having
attended NHS for at least one semester. All caueteNewburyport High
School are semester courses that normally yieldtal bf 2.5 graduation
credits. Credit values for individual courses aomtained in the description
presented in the curreRrogram of Studiesnd are granted to students upon
successful completion of a given course of study graduate from NHS,
students must accumulate 110 credits, pass dfleofequired courses of study,
pass state mandated MCAS tests, and latended NHS for at least one
semester. All courses at Newburyport High School are semesterses that
normally yield a total of 2.5 graduation creditge@it values for individual
courses are contained in the description preseintéde currentProgram of
Studies

The subject areas and credit quantities requiredl sfudents are as follows:

English 4 years 20 credits
History 4 years 20 credits
Mathematics 3 years 15 credits
Science 3 years 15 credits
World Language 2 years 10 credits
Physical Education 4 years 10 credits
90 credits

20 additional credits in any area 110 credits to&ded for graduation
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The remaining credits required for graduation arebé chosen from those
courses listed in thé’rogram of Studieslt is recommended that course

selections follow the Regents' Requirements estaddi by the Department of
Education.

Grade Equivalents for a 4-point scale

A+ 4.3 98-100

A 4.0 93-97 C 2.0 73-76

A- 3.7 90-92 C- 1.7 70-72

B+ 3.3 87-89 D+ 1.3 67-69

B 3.0 83-86 D 1.0 65-66

B- 2.7 80-82 F 0 64 and below

C+ 2.3 77-79 P no weight given
3.4 Term Calendar 2011 - 2012

The projected dates for students' receiving tleeimal academic reports for the
2011-2012 school year are as follows:

First Semester | In Danger of | End-Of-Semester Grade Reports
Reports Failing Mailed
November & December January 27th Within 5 to 10
Mid Semester 16th days
Second In Danger of | End-Of-Semester| Grade Reports
Semester Failing Mailed
Reports
April 9™ o June 15th Within 5 to 10
Mid Semester days

**Second semester Seniors In Danger of Failing ndication will be mailed
the week of May 2, 2012. All other grades will be ailed during the week
of May 21, 2012.

*Grade reports will be mailed approximately twoeks after the close of
school for all students, including seniors.

3.5 Underclassmen Academic Awards Assembly

Annually the Senior Scholarship Assemblyis held in late May before
graduation. In this ceremony, graduating seniaes presented with
scholarship awards. Th8enior Academic Awards Assemblyis an
assembly that is held in closing senior week. Wit ttime, deserving
students in individual subject areas are awarded\gwburyport High
School Plaques of Achievemenand other academic recognition¥he
Underclassmen Academic Awards Assemblis generally held in June,
after graduation. At this time, deserving studdntsndividual subject
areas are awarded th&lewburyport High School Plaques of
Achievementand other academic recognitions
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3.6 Honor Roll

The Honor Roll at Newburyport High School consiststhe levels ofHigh
Honors andHonors. In order to be considered for placement on eittamor
Roll, a student must be enrolled in at leabt subjects each semester in
addition to Wellness during one semester per year The Honor Roll is
computed and announced at the end of each semester.

High Honors are awarded to students who have received only
A's (A+ A, AY)

Honors are awarded to students who have received onlgfds

B's (A+, A, A-, B+, B, B-)

Note: If a student is required to take a coursat thses the P/F grading
system, a P replaces the minimum B- grade for tyiadj for the honor
roll.

3.7 Level Change Policy

Grade 8to 9

To be recommended for an honors level class adthgrade level, grade 8
students will be evaluated according to the folloyvtriteria:

Teachers will use an agreed upon rubric with wiickvaluate and recommend
placement of the students in their classes.

1. Students need to attain a minimum Grade- 92+ aeevelgich will be
based on the average of the first two marking plsrat the middle school,
the second of which occurs in mid-March.

2. The present subject area teacher recommends ttenstfor the honors
level course.

3. Students need to attain a minimum designated soothke Scholastic
Testing Services’ High School Placement Test. éNdthe & graders
will be tested in January/February. The Scholaktisting Services’ High
School Placement Test includes sections addressénigal and
quantitative skills, reading, mathematics, language science. )

To receive a recommendation to be in an honorschastudent must meet a
minimum of two of the three indicators above.

Grades 10-12

In the best educational interest of the studergatgcare should be taken by
students, parents, and school personnel in makiegélection of appropriate
courses during the registration process. The prograich is finally approved
by the student and his/her parents is the programhathe student is expected
to complete during the next school year.

If a student's educational objectives have clealigred, he/she may petition
for a change of program. Such a petition must llagenritten approval of the
parent, and must be submitted to the Student’s @u@munselar Any change
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shall be in the best interest of the student aral ¢hbe made only after
appropriate actions have been taken to provideevkathelp the student needs
in order to achieve to the full extent of his/héility. Final decision is made
by Student Support Services or the principal.

3.8 Level Recommendation Overrides by Parents

We believe the recommendations of our professistadf are based upon their
assessment of your son’s/daughter's educationatispeend knowledge of
his/her past academic achievement. However, wegreze your right as a
parent/guardian to disagree with these recommesgatand, in the final
analysis, you have the right to override the recematations of our staff.

Before making a final decision, we suggest parspéak to the recommending
teacher and their child's support counselor. Theepts and the student will
meet with an administrator or department headralifie the waiver process.
It is important for parents to understand thatghelent needs to remain in the
chosen class until the end of the semester. leratbrds, another level change
cannot be made before the end of a semester.| tinak, waivers are granted
based on space availability in the course.

3.9 Academic Keys

Academic keyof bronze, silver and gold are awarded to studahthe
annual Honor Banquet. The following guidelines &mlowed to
determine the recipients:

Students must be on the Honor Roll for a numbesenfiesters to earn a
key. The semesters need not be consecutive. 8ames$ study counted
toward a key are taken at NHS or as pre-approvedhbyAcademic
Review Council.

A bronze keyis awarded to students who attain at least a B-
final grade_in each subject for three semesters;

A silver key is awarded to students who have attained at &east
B- final grade_in each subject for five semesters;

A gold keyis awarded to students who have attained at least a
B- final grade_in each subject for seven semesters.

3.10 Graduating with Honors

Students who meet the following criteria will beaaded the distinction of
graduating wittHigh Honors or Honors at Graduation ceremony in June.

High Honors: awarded to students whose final averages for
their 9th, 10th and 11th grade years and for tfs¢ $iemester of
their 12" grade year consist afl A's.

Honors: awarded to students whose final averages for fithj
10th and 11th grade years and for the first semes$tineir 12"
grade year consist afl A's and B's.
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3.11

3.12

Testing Information and Advanced Placement

ACT’s seniors and juniors — Students planning to take A&
Assessment should consult the ACT Registration ledd&r further
information regarding test centers, fees, apphbecatieadlines and
other important data. On-line registration is alagailable at

http://www.act.org/

SAT'’s seniors and juniors — Students planning to take the
Educational Testing Service (ETS) College Boardrirations
should consult the Guidance Office to obtain anrmiation booklet
and application or may obtain applications andrimfation on-line at
http://www.collegeboard.com/There are numerous test dates
throughout the year.

SAT offered at NHS:  Oct. 1, 2011, May 5, 2012uéne 2, 2012

Please consult the SAT Registration booklet fotherr information
regarding test centers, fees, application deadinesother important
data.

AP (Advanced Placement) tests will be administeredetburyport
High School during the weeks of May 7, 2012 and Nldy2012.

PSAT’s juniors and sophomores — PSAT/NMSQT will be
administered at Newburyport High School on Saturdastober 15,
2011 Students who plan to attend college are encourtgtake this
test. Registration will be held in September. Reg#idhe announced.

Honors Celebration

The annual Honors Celebration is held each sprimd) ia sponsored by the
Newburyport School Committee. The celebration geizes and rewards the
academic achievements of students of all four elssSeniors, juniors and
sophomores who have earned a place on the HondrfdoR consecutive

semesters, freshman who have earned a place d¢iotier Roll first semester,

and students receiving a scholarship key are idveattend.

The Valedictorian and Salutatorian are awarded fBedind students are
awarded academic keys during the Banquet.

The guest speaker for this event is the recipiérthe Francis T. Bresnahan
Scholar/Athlete Award. This member of the SenitasS is the student who
exemplifies the highest qualities of the Scholanéte. He/she is chosen each
year for consistent demonstration of excellencthendual areas of academics
and athletics. The student's name is engraved gacae that is displayed in
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the school’s trophy case, and he/she is the ratipiethe Francis T. Bresnahan
Student/Athlete Scholarship, given by the Bresndharily in memory of our
former Teacher/Principal/Assistant Superintend8ngerintendent.

3.13 National Honor Society

The National Honor Society is an organization tfeatognizes students who
reflect and demonstrate outstanding accomplishmeints scholarship,
leadership, service, and character. Members mcisiee anunweighted
grade point average of at least a 3.60 or haveightesl grade point average of
at least a 3.90, as well as exhibit excellencehim remaining three criteria
without exception. Membership responsibilities amst visible by the
continued academic performance and service projeafermed by the group,
such as the Halloween Fun Fair, Letters from Saanid, blood drives. Other
responsibilities less visible are extensive, vagyirand diverse forms of
individual service projects and a continued presesfopositive leadership and
character.

Article IV Definitions of Criteria

Section 1. A student who achievaholarship
Has a 3.60 unweighted cumulative grade point aeerag
OR
has a 3.90 weighted cumulative grade point average
Is enrolled in the required number of courses fiulla
time student

Section 2. A student who exercideadership
Is resourceful in proposing new problems, applying
principles, and making suggestions
Demonstrates initiative in promoting school actast
Exercises positive influence on peers in upholding
school ideals
Contributes ideas that improve the civic life of th
school
Is able to delegate responsibilities
Exemplifies positive attitudes
Inspires positive behavior in others
Demonstrates academic initiative
Successfully holds school offices or positions of
responsibility; conducts business effectively and
efficiently; demonstrates reliability and dependigpi
Is a leader in the classroom, at work, and in other
school or community activities
Is thoroughly dependable in any responsibility
accepted
Is willing to uphold scholarship and maintain adby
school attitude
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Section 3. A student wheerves

" Volunteers and provides dependable and well-
organized assistance, is gladly available, andligngy
to sacrifice to offer assistance
Works well with others and is willing to take on
difficult or inconspicuous responsibilities
Cheerfully and enthusiastically renders any requgest
service to the school
Is willing to represent the class or school iniiftkass
and inter-scholastic competition
Does committee and staff work without complaint
Participates in some activity outside of schoal, fo
example, Girl Scouts, Boy Scouts, church groups,
volunteer services for the elderly, poor, or
disadvantaged
Mentors persons in the community or students aroth
schools
Shows courtesy by assisting visitors, teachers, and
students

Section 4. A student aharacter:

Is respectful, responsible, trustworthy, fair, aading
Takes criticism willingly and accepts
recommendations graciously
Consistently exemplifies desirable qualities of
behavior; cheerfulness, friendliness, poise, and
stability
Upholds principles of morality and ethics
Cooperates by complying with school regulations
concerning property, programs, office, halls, etc.
Demonstrates the highest standards of honesty and
reliability
Regularly shows courtesy, concern, and respect for
others
Observes instructions and rules, is punctual and
faithful both inside and outside the classroom
Has a power of concentration, self-discipline, and
sustained attention as shown by perseverance and
application to studies
Manifests truthfulness in acknowledging obediemce t
rules, avoiding cheating in written work, and shogvi
unwillingness to profit by the mistakes of others
Actively helps rid the school of bad influences or
environment
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Section 1.

Section 2.

Section 3.

Section 4.

Section 5.

Section 6.
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Article VI Selection of Members

Any student who has a cumulative unweijlgrade point
average equal to a 3.60 (or higher) or cumulatigggited
grade point average equal to a 3.90 (or highejyeaend of
the fifth semester of high school is eligible fetextion.

All candidates shall receive the folloyv

A letter indicating that he/she is a candidatettier
National Honor Society

An information form to be filled out by the candida
The chapter bylaws

The administration, faculty, secretamgaseteria staff, and
the custodial staff receive a list of all candidat&@hey are
asked to write comments, positive and/or negative,
regarding any candidate.

A candidate should read the bylaws isfa¢hapter, and
complete the information form. A candidate shalldsked
to include any past or present leadership positomns
service activities. Any past positions and/onatés must
have occurred while the candidate was in high dchoo
Additionally, a candidate must acquire three
recommendations: one from a current teacher, @me fr
any present or former high school teacher, andrame a
coach, an adviser, or an employer. It is suggebigicthe
candidate acquire a recommendation from a curamtic
adviser, or employer.

A candidate shall compose two one-pdgahle-spaced,
essays. Itis strongly suggested that the essaygpbd.

Service Essay — A candidate shall choose one servic
activity that occurred while the candidate wasighh
school and discuss why it was a meaningful activity
It should include: why the candidate chose to
participate, what it meant to the candidate, who
benefited from the activity, and a brief descriptif
the activity. The candidate’s part in the senpogject
must have been for non-profit. It must have been f
the benefit of someone other than a family member
(extended family included) or something other than
the family business. It is strongly suggested tizat
candidate consider baby-sitting as a service agtivi
Leadership Essay — A candidate shall describe their
leadership qualities by citing examples of theinow
experiences that occurred while in high school.
It is strongly suggested that the candidate pets@neach
essay and compose it with excellence; have depth of
content, uses correct grammar, punctuation, sgellin
sentence structure, and organization.

A candidate shall return the informafimmmn with all

recommendations and essays to the adviser by a



predetermined date. Any forms received from a hatd
after this date will not be considered for selattio

Section 7. A letter indicating selection or noneséibn will be sent to
a candidate after the Faculty Council has reviealed
information regarding every candidate.

Section 8. A candidate may request a meeting WwihAdviser and/or
Principal in cases of non-selection.
Section 9. An Adviser and/or Principal may requesteeting

between a candidate and the Faculty Council inscake
non-selection.

3.14 Semester Exams

Students must take their semester exams at thendesd time. Any exception
to the designated schedule must be approved bynétration. A student who
does not take a semester examination as regulzivgdsled and fails to make
prior approved arrangements may receive a zerthéexam grade.

3.15 Grade Point Average and Class Rank

Juniors receive their GPA’s and class ranks dutlirgiy junior year after first
semester. This includes all grades up to the Beshester of junior year.
Students in their senior year receive their GPA elads rank in September.
This GPA and rank includes all grades through thuiior year. Seniors again
receive their GPA and rank in February. (Studergsr@minded that except for
courses taken to make up failure, courses takethat schools are not counted
toward their GPA at Newburyport High School).

3.16 Independent Study

Information is available from Student Support Sezsi
3.17 Extended Learning

Information is available from Student Support Sezsi
3.18 Work Experience Learning

The objective of the Newburyport High School wolperience program
is to provide meaningful work experience and onjdte training to
students planning to enter the job market uponugton. This program
is an alternative program to the regular schoogram and is intended
primarily for students in the Junior and Senior S8 who have
demonstrated that they would profit more educatlgrfeom a reduced
class load that is supplemented by a work expegiaather than the
regular class load and full day of school.

A student interested in becoming involved in thegpam should acquire
an application from the School-to-Career counseldw. candidate will be
considered unless a formal application is submittedlis signed by a
parent or legal guardian.
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3.19 Internship
Information is available from Student Support Sezsi
3.20 Schedule Changes

All schedule changes must occur through, and with approval of the
Student Support Services office.

3.21 Health Education

The Newburyport School Committee recognizes thedrfee all students to
develop and maintain good physical and mental healtorder to become
responsible citizens. To this end, Health Educatiecluding an understanding
of human sexuality, will be a part of the curriaulu Parents will be notified.
To the extent possible, program instruction makefiar a said curriculum shall
be made accessible to parents/guardians for iriepeand review.

Under Massachusetts law, parents have a rightsfpet and review program
instruction materials and you may request an exemgdbr your child from
any portion of the curriculum that primarily invels human sexuality
education. To request an exemption, simply sendttar to the principal
requesting an exemption for your child. No studeho is exempted from this
portion of the curriculum will be penalized. To tegtent possible, names of
students and parents requesting exemptions and ioéetifying information
will be kept confidential.

3.22 Academic Review Council

The Academic Review Council (ARC) is an advisorgugy to the principal that
considers academic questions and/or situations #mat not specifically
addressed in th€lipper's Compass: The Student/Parent Handbook 6§ Nr
the NHS Program of Studies The ARC is made up of the Principal, the
Associate Principal, the Department Chair of Spdéthucation, a minimum of
two other Department Chairs, and faculty membersnesded. Students
wishing the ARC to consider a request must fill auproposal form, provide
sufficient and appropriate information, and pregéetr case for consideration
to the ARC. Before making a recommendation, ARCI wilvestigate the
request and may ask for information from other eixpeurces.

The ARC also considers issues of academic policyd amakes

recommendations after a thorough investigation andollection of expert
information. The academic standing of studenterarg NHS after the first
day of their ninth grade year or students who hpreviously been home
schooled will be reviewed by ARC. The recommendafrom ARC will help

determine the student’s year of graduation anditcséatus.
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3.23 Valedictorian and Salutatorian

The selection of th&aledictorian and Salutatorian of the senior class shall
be based upon rank in class. The student witthijeest weighted average
and who is in good standing, as determined by thecipal, shall be the
Valedictorian while the student with the secondhleigt weighted average, who
is in good standing, as determined by the Principiil be the Salutatorian.

The policy of the Newburyport School Committee slites that in order to be
designated the Valedictorian or Salutatorian ofSeaior Class, a student must
have attended Newburyport High School for two fydlars and must be a
member of the Senior Class. Any student grantety gaaduation will not
qualify for these distinctions.
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Section 4 — Attendance

4.1 Attendance Policy

Newburyport High School students are expected tot@ia a good attendance
record in order to receive the full benefit of th&thool experience. All
students are required to be in schivoim 7:30 a.m. to 2:25 p.m. for 180
school days To help students understand the terminology ursetassifying
attendance procedures, the following statementglafiditions are used by
Newburyport High School in interpreting state laagsthey relate to
attendance:

4.2 Attendance Protocol

Every day that school is in session, attendandakisn during the first block,

which begins at 7:30 a.m. Each day a list of sttglevho were not present
during the first block attendance is published tigto the Associate Principal's
office. Chapter 76, section 1 of the Massachusgttseral Laws states that all
children between the ages of six and sixteen mtteha school. It is the

parents' responsibility to be certain that theitdtkn attend school daily. The
school provides attendance records via the X2 ddtece portal. Parents
should review this information carefully and conttite attendance secretary
(465-4440) if they have concerns regarding theildobn's attendance record at
any time during the school year.

4.3 Attendance to School

The main office will keep official school attendanecords. Daily attendance
in school is formally taken at the beginning of fhist block and subsequently
updated throughout each day as is necessary imgdeaith students arriving
tardy to school and/or being dismissed early frathosl. The school shall
endeavor to contact and notify parents/ guardianmail or by the use of an
automated telephone dialing system to inform thef aay potential
absenteeism problem and its resulting consequen&tsdents with chronic
school attendance problems will be identified adyeas possible. School
officials will utilize as many possible resources are available to help such
students improve their attendance, including colintse conferences with
parents and teachers, and possible disciplinaiprat¢hat includes detention
and/or suspension. Absences from school, schoalingss, and early
dismissals from school are points of informatioratttare included on the
student's grade report. Parents need to contacsdhool if they have any
guestions relative to the information provided.
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4.3.1 Attendance to School Events

Students absent on the day of an activity, a cdaular event or athletic
activity, or the day preceding a weekend activéig not eligible to participate
in that activity. Students must attend schooldominimum of 3 ¥4 hours in
order to be considered present.

Students who are absent from school or who wermigéed from school
because of illness are not permitted to attendaecdrricular activities on the
same day.

4.4 Attendance to Class, Internship

Attendance to Class

Each teacher keeps class attendance records. Ansttitht misses more than
half of the class period may be considered absent that class. Parents may
and should contact individual teachers if they hamwg questions relative to the
absences from a particular class.

4.5 Maximum Number of Absences

Maximum Number of Absences

Class time and participation are highly valued EiS\therefore if a student
exceeds more than ten (10) absences per courssgipester, he/she receives a
grade of Administrative Failure or Medical. Abseadnclude absences due to
illness, school sponsored trips, field trips, apdlevisitations, suspensions
(OSS) etc. (this is not an all inclusive list).idtthe student’s responsibility to
be cognizant of his/her attendance record.

4.6 Course Credit & Attendance

Course Credit and Attendance

To earn credit in a course, students must achigaessing grade, and not have
more than ten (10) absences per course, per sem&itelents are expected to
attend classes whenever classes are scheduledyémwee school recognizes
that sickness and emergency situations do occurréguire a student to be
occasionally absent from classes.

Students who are excessively absent from classmasf with the Attendance
Review Panel and present documentation of theierates. It is the student’s
responsibility to not exceed the ten (10) absepeesourse/per semester limit
which does include school related activities.

Students transferring into NHS after thé"2fay of a semester, who are not
transferring from another academic setting, ardigiide to receive credit for
courses taken during the semester, as the stubamésalready exceeded the
attendance limit.
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4.7 Notification of Parents

It is expected that a parental note detailing #eson for the absence will be
received in the main office upon the student’s metto school from that
absence.

Students who have lost or are predicted to loseseocredit because of failure
to maintain the necessary attendance requiremeamd, have unusual or
extenuating circumstances (i.e., long-term illnekgspitalization, school
related activities, etc.) may present their cagbecAttendance Review Panel.

4.7.1 Make-up Work from Absences

In order for a student who is absent from classabiool to be allowed to make
up work, a note signed by the parent/guardianmust be submitted to the
main office upon the students return to schoolicatihg the student’s name,
date of absence, and an acceptable reason. Thennetée submitted upon the
student’s return to school, or in the case of disali when requesting
dismissal from school. Parental notes concerning absences must be
received on the day of the students return to schot be accepted.

4.8 Tardiness to Class Note

Students who arrive late to class are expectedesept a pass admitting them
to the class. In addition to possible loss of itresfudents may be subject to
disciplinary action for excessive tardies in therimf teacher detentions, office
detentions, and possible Saturday detention.

4.9 Tardiness to School

Students arriving late to school must report torttaen office to receive a tardy
pass to class. Students who participate in athletics or extra-curicular
activities must be in school by 8:30 in order to paicipate on that day. The
principal or his/her designee may exclude stud&ots this rule if reasonable
cause for the tardiness is presented.

Upon the fifth tardy of the semester students will begin receiving
disciplinary consequences for their tardiness. ipis@ary consequences will
include office detentions, and/or Saturday deterisp

4.10 Vacation Policy

We strongly discourage the planning of vacationsnduschool time. Students
who miss school as a result of vacation will haiese days counted as
absences. Should the vacation exceed our abseology, pthe student

jeopardizes course credit. Students may appedhdoAttendance Review
Panel if circumstances warrant.
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411 Class/Study Period Cuts

The administration and the faculty take a serigas/\of any student's cutting a
class or study. Students are required to attendsaligned classes. It is the
student's responsibility to verify his/her absefroen a class to the teacher.
Failure to verify an absence will result in the graror guardian being notified
that a class has been cut, and a zero receivelgoday's work.

The consequences for cutting classes are:
First offense: 3 office detentions; parents nddifig the main office
Second offense: Saturday Detention; parent edtifi

Subsequent offenses:  Parent conferavittethe student and the Associate
Principal; further evaluation and intervention through
Student Support ServicesSaturday Detention and/or
OSS (Out of School Suspension) are options at this
point and are at the discretion of the Principal or
Associate Principal.

4.12 Truancy

Truancy is defined as being out of school WITHOURIGR PARENT
/GUARDIAN KNOWLEDGE AND/OR PERMISSION, AND A REASON
ACCEPTABLE TO THE ADMINISTRATION. Truancy counts asclass cut
in EACH class missed, resulting in a zero for thg'sl work and possible loss
of academic credit due to absencdn the case of truancy, local authorities
are contacted to address the legal aspects ofdlstson.

4.13 Dismissals

A written parental excuse stating the reason for dismissit tme brought to
the Main Office, or nurse, if medical, BEFORE 7. if dismissal is desired
during the school day. Students are not to be disgdi by their parents without
first notifying the main officén writing and obtaining a dismissal pass. Phone
dismissals will not be accepted, except under umusucumstances approved
by administration.

A parent or a responsible person designated byp#tent must pick up a
student who is being dismissed. A student may \ualke at the discretion of
the Principal, Associate Principal or School Nursed with the parent's

permission.

Parents should avoid making appointments for tiehitdren with doctors,
dentists, etc., between the hours of 7:30 a.m. 228 p.m. The school
administration does not accept “study” as a redspdismissal. Notes written
by under-agedstudents will not be accepted at anytime.
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414 Appeals Process for Attendance

The attendance policy described above holds stedpatents, teachers and the
school accountable for attendance. It is not titent of this policy to be
unreasonably punitive towards students for unuswal extenuating
circumstances. If a student has displayed expeaesgonsibility for his/her
attendance but has nonetheless exceeded the akomaiber of absences due
to circumstances beyond his/her control, this sthdel brought to the attention
of the administration of Newburyport High Schodlhe procedure for appeals
process is as follows:

1. An appeal may be initiated by a written requestthyy parent or
guardian of a student who has exceeded the limitatas delineated
in this document. The appeal should include, bay mot be limited
to, the unusual circumstances which warrant suah appeal and
should be addressed to the Associate Principalesitiiryport High
School. This appeal must be initiated within tweeks time that the
student is notified of his/her failure to complythwithe attendance

policy.

2. TheAttendance Review Panethall attempt to meet with the student
and his/her parent/guardian to review the appea eander a
decision. Said decision shall be made within fiag's, and a written
copy of the decision shall be forwarded to the stidcand his/her
parent(s) or guardian(s).

4.15 Attendance Review Panel

The Attendance Review Panel consists of one adtratis, three teachers and
the school nurse. The purpose of the AttendancgeRePanel shall be to

review appeals initiated by parents and to rendanely decision according to

the criteria provided above. A majority vote o€ tnembers shall constitute its
decision.

4.16 Semester Exam Attendance

Students must take their semester exams at thgnadésd time. Any exception
to the designated schedule must be approved bynéstration. A student who
does not take a semester examination as regutdrgdsiled and fails to make
prior approved arrangements with administration nesgive a zero for the
exam grade.

4.17 Corridor Pass

A student may be given permission to leave the rodta/she must be given a
pass signed by the teacher in charge of the robime pass should be filled out
completely and if appropriate, countersigned by pieeson with whom the

student has business. The pass must be returrtbd teacher who originally

issued the pass. (Medical emergencies/Nurse wisitat do not apply.)
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4.18 Library Pass

Only a student’s academic teacher or an administraay give a student a
pass to the library. A teacher may give no moentthree library passes, per
academic period, at any time during the school day.

4.19 Homework Request

Homework may be requested in a time of absencealing the Main Office at
978-465-4440. Teachers do require 24 hour notice.

4.20 Extra Help

At the beginning of the school year, teachers infthrm their students of
the times during which they will be available fanéerences, extra help
and make-up work. Students are required to fariEbathemselves with
these times and are urged to take advantage & tdpgortunities.

4.21 Make up Work

The student is responsible for making up any/alikndue to an absence
or tardy.
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Section 5 — Policies and Procedures

5.1 Dress Code

Students of Newburyport High School are expectedréss in a manner that is
appropriate for a place of work or study. By “ammiate” we mean that
teachers and administrators have an obligationetuire dress that is non-
destructive to school property, that complies wdtund health practices and
that does not distract from the educational praces§eachers and

administrators also have an obligation to serveols models for students in
the manner of their dress. While it is not pradtto publish a definitive list of

requirements or prohibitions, the following guides should be followed:

1. Hats will not be worn or carried on one’s persoscéhool.

2. Midriffs and backs should be covered.

3. Clothing may not bear inappropriate words, pictupgemote drugs
& alcohol

Any staff member who feels that a student is inappately dressed may send
the student to the Main Office, where the PrincipalAssociate Principal will
make the final determination regarding the dress.

5.2 Electronic Devices and Cellular Phones

Electronic Devices (such as, but not limited to: iBds, MP3 players, radios,
paging devices, beepers, walkie talkies, electrongames, DVD players):
Because of the interference with learning and ik of theft, students are
advised not to bring electronic devices to scha®tudents are not allowed to
use electronic devices between 7:30 a.m. and 2125 (fn the library, between
7:30 a.m. and 3:10 p.m.) If the devices are useidhglischool hours, they will
be taken away and returned at the end of the day the Associate Principal.
If confiscated a second time, these items will kunmned only to a
parent/guardian. Repeated abuse of this policyredult in the student's being
subjected to disciplinary action that will rangerfr detention to suspension.

At a moderate level, and as long as a studentgagad in academics, personal
listening devices may be used during study hall.use is subject to teacher
discretion.

5.3 Telephone Usage
The office phones are for the use of the schodfl s&tudents are expected to
limit their use of the telephone to before andragtehool. Students are not

released from class to answer the telephone bugses of emergency,
messages will be taken to the student.
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5.4 Food and Drink

Food and drink (with the exception of water) mayt be consumed in the
hallways, the auditorium, the library, the athletEnter, the fitness center, or
the computer labs. Also, as a regular practioad fshould not be consumed in
other areas such as classrooms and locker rooims.edception to this is the
“snack time” at the start of the third period. @thuse is subject to teacher
discretion. Violations of this rule will result itonsequences as deemed
appropriate by the administration.

5.5 Field Trips

School-sponsored field trips specifically relatectmriculum or extra-curricular
activities of the school. Field trips are aimeceatiching a student’'s academic
experience. This includes travel by individualsorall groups of students who
participate in school-related events (e.g. statéense fair, academic
competitions, peer mediation training). The studémecur the cost of most field
trips. There is financial assistance available tadents with need. These
students should speak to their guidance counselamoincipal. Determination
of financial hardship will be a confidential, distionary decision by the
principal. If, with the approval of the guidanceuoselor, a student is excused
from a field trip, there will be no academic pegpalhd the teacher will provide
a parallel alternate learning activity.

A field trip is a privilege that is earned througppropriate classroom behavior.
Students participate at the discretion of the sitidgeachers and/or building
administrators. Students participating in fielghériare required to adhere to the
rules and policies stated in th€lipper's Compass: theStudent/Parent
Handbook of NHSAny student failing to meet expected rules arglii@ions
will be sent home, at the discretion of the chaperowith the student’s
parent/guardian responsible for actually picking #tudent up from the field
trip location. The school, in accordance with thdigies of the Clipper’s
Compass: th&tudent/Parent Handbook of NH®ay take further disciplinary
action.

Non-school-sponsored field trips: Faculty members, as individuals,
sometimes conduct extended educational tours ortdpg involving the
participation of Newburyport students. The Schoobntnittee neither
sanctions nor prohibits such activities, nor assuamgy responsibility for them.

5.6 Bathrooms
High School bathrooms are a community area andttereresponsibility of
everyone who uses them. Behavior that is inapmtsrsuch as smoking,

littering and vandalism, will result in appropriatensequences. Students are
not to loiter in or outside bathrooms.
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5.7 Books and Textbooks

This school system provides textbooks for your uskturally, if you lose or
damage a book, you will be expected to pay fonihen your books are issued
to you, you should be sure that the book numbédénthe book and the book
number on the book card are the same. If the nuisbmissing, or if the
numbers do not match, please tell your teacherhab the numbers can be
adjusted. Fill out the book card and write youmeaon the bookplate inside
the front cover of the book IN INK. This will help identify the book if it is
lost or stolen. When you return your books atehd of the year, the number
of the book that you return must be the same aerikenhich you were issued.
It is this verification system that protects youyibur books are stolen. To
protect books assigned to you, handle them with, gaotect them by covering
them and do NOT write in them.

If you do not return your books, or if you retutret in a condition that is
unacceptable to the teacher, you will be issue@lligation Card and it will
be necessary for you to make restitution.

5.8 Address and Phone Change

If you have an address change or phone changegdineénschool year, report
the changes to the Main Office.

5.9 Summer School

Students at Newburyport High School may attend apgt summer
school courses to obtain credits for classes tiat have failed at NHS.
Summer courses are equal to one semester of algmgrcourse. A
student may also elect to enroll in a summer sessioirse for enrichment
purposes or to raise the grade he/she obtaineleircaurse during the
academic year. Students enrolled in a course fioiclkement will not

receive academic credit for that course.

Students who plan to enroll in summer school mustia a summer
school permission form from their Student SuppatiGselor.

5.10 Study Halls

Study Halls are an assigned period that studeateeguired to attend. There is
an academic expectation for all students preseriet@ngaged in assigned
academic work. If a student does not attend hisshety hall, it is considered

an unexcused absence and that student will reagpeopriate disciplinary

consequences that are in-line with cutting anymoéissigned class period.

5.11 Age of Majority

When students reach the age of 18 years, they rngay & release form
requesting that all correspondence from the scheotlirected to them only.
According to law, all correspondence, be it writanverbal, must be directed
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to students only and not shared with parents. Asa#ter of courtesy, the
school informs parents in writing when studentsehaigned the 18-year-old
release form.Eighteen-year-olds who have completed the waivergass will
be treated as adults and, along with accepting tights of an adult, will be
held responsible for their decisions.

5.12 Student Records

Under both state and federal laws, parents andestschave rights related to
student records including rights to access recamikrights to confidentiality
of records. In January 1975, the State Board ofchtilon originally adopted
regulations pertaining to student records. Stats lanacted in 1972 and 1974
mandated the development of these regulations,hwihéwe the force of law.
The regulations apply to all public elementary aedondary schools. They are
designed to insure parents’ and students’ rightsooffidentiality, inspection,
amendment, and destruction of student recordsi@adsist school authorities
in their responsibilities for the maintenance ofudent records. The
Newburyport Public Schools complies with all stated federal statutes and
regulations regarding student records. The law &gllations include:
M.G.L., .71, & 34E and 603 CMR 23.00.

5.13 Student Records Forwarded without Consent

The student record may be forwarded to a schoollich the student is

transferring without the student or parent's conséWhen records are

requested and transferred, parents will be notifRefulations provide that the
parent may request a copy of the records transfeme may ask for a hearing
to challenge the content of the record. Such reque®ould be addressed in
writing to the principal.

5.14 Title IX Notice/Nondiscrimination Statement

The Newburyport Public Schooldoes not discriminate in admission to, access
to, treatment in, or employment in its serviceggoams and activities, on the
basis of race, color or national origin, in accarawith Title VI of the Civil
Rights Act of 1964 (Title VI); on the basis of séx,accordance with Title IX
of the Education Amendments of 1972; on the basisability, in accordance
with Section 504 of the Rehabilitation Act of 19(&ction 504) and Title Il of
the Americans with Disabilities Act of 1990 (ADA9r on the basis of age, in
accordance with the Age Discrimination Act of 192¢e Discrimination Act).
Nor does it discriminate on the basis of race, codex, religion, national
origin, sexual orientation, or religion, in acconda with Chapter 622 of the
Acts of 1971 (M.G.L. ¢.76, 85) and Chapter 151Bhaf General Laws.

To file a complaint alleging discrimination or hasaent by Newburyport
Public Schools on the basis of race, color, nationgin, sex, disability, age,
sexual orientation, or religion or to make inquigncerning the application of
Title VI, Title IX, Section 504, the ADA, the Age i§rimination Act, or

applicable state laws and their respective impleimgnregulations, please
contact any of the following school personnel:
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Deirdre Farrell John Daileanes Michael Testa

Title IX Coordinator Athletic Director Agsiate Principal
Human Rights Officer NHS NHS

NBPT Public Schools 241 High Street 241 High Street
70 Low Street NBPT, MA 01950 NBPT, MA 01950
NBPT, MA 01950 978-465-4440 978-465-4440

978-465-4456
5.15 Harassment and Discrimination Policy

Newburyport High School is committed to safeguagdime right of all students

to learn in an environment that is free from atihfis of harassment. Therefore,
the administration condemns and prohibits all ucwoele behavior that

interferes with school performance and createsnéimidating, hostile and/or

offensive educational environment. The consequefimephysical, verbal or

sexual harassment may include anything from a wgrrtb suspension for up
to ten days, to expulsion from school, dependinghenseverity of the offense.

For a second offense, the school may take actioexpzl the student from

school.

Harassment and Discrimination Policy

Policy Against Harassment & Discrimination (Including harassment based
upon sex, race, color, national origin, religion ag, handicap, disability,
and/or sexual orientation)

The Newburyport School Committee is committed & phevention of
harassment and discrimination based upon sex, cat®, national origin,
religion, age, handicap and/or disability and séruigntation. This policy has
been developed to ensure that the educational apptes of all students, and
the employment conditions of all employees, arethi@atened or limited by
such harassment. This policy defines prohibitettloot, the responsibility of
the School District to prevent the occurrence ehsprohibited conduct, the
personal responsibilities of all students, emplsye&d agents of the School
District to ensure prohibited conduct does not ocaueferral procedure for
reporting violations of this policy, and defineddiplinary procedures if
violations of this policy have been substantiated.

Harassment and Discrimination: Prohibited conductDefined:

A. Prohibited Conduct includes, but is not necesséniited to the
following conduct when related to a person’s seq(ter), race, color,
national origin, religion, age, handicap and/oadilty and sexual
orientation and when such conduct is unwelcoméhbyécipient:

1. name calling, teasing, jokes, rumors, or other
derogatory or dehumanizing remarks

2. graffiti

3. notes or cartoons

4. unwelcome touching of a person or clothing
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5. offensive or graphic posters, pictures, or bookecsyvor other
possessions

6. any words or actions that provoke feelings of disfaot,
embarrassment, or hurt.

Prohibited Conduct:  slurs, swastikas, and relatgdes of verbal
harassment can be instances of a hate crime anthecgnursued in the
legal system as a civil rights violation. Hate asnwill be reported to
appropriate law enforcement agencies for anti-biasinal investigations.

The foregoing list was provided to give some cotecrexamples of
conduct that constitutes harassment. However,nambers of the
Newburyport community must assess their conductlight of the
following definitions of the various forms of hasasent. Thus, if certain
conduct is not listed in the foregoing list, butedofall into one of the
following definitions of harassment, then the coctds harassment and is
prohibited conduct.

Sexual Harassment/Gender Harassment consists @lemwe sexual

advances, requests for sexual favors, sexuallyvateti physical contact

or other verbal or physical conduct or communicatba sexual nature

when:

1. submission to that conduct or communication is maderm or
condition, either explicitly or implicitly, of obtaing an education,
or obtaining or retaining employment;

2. submission to or rejection of that conduct or comization by an
individual is used as a

3. factor in decisions affecting the individual's edtion or
employment;

4, that conduct or communication has the purposefectedf

substantially or unreasonably interfering with adividual's
education or employment, or creating an intimidgtimostile or
offensive educational or work environment;

5. that conduct adversely affects an individual's @rait or
employment opportunities.

Sexual Harassment includes but is not limited to:
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1. unwelcome verbal harassment or abuse;
2. unwelcome pressure for sexual activity;
3. unwelcome sexually motivated or inappropriate taonghpatting,

pinching, or other sexual contact other than realslen and
necessary restraints of students by teachers, &lrators, or
other school personnel to avoid physical harm tesqes or
property;

4, unwelcome sexual behavior or words, including dedsarfior
sexual factors, accompanied by implied or aheeatsconcerning
an individual's educational or employment status;

5. unwelcome sexual behavior or words, including dedsarfior
sexual favors, accompanied by implied or ovprbmises of



8.
9.
10.
11.

preferential treatment with regard to an individsi@ducational or
employment status;

unwelcome behavior or words directed at an indigidbecause of
gender;

sexual epithets, jokes, written or oral referer@asdxual conduct,
gossip regarding one’s sex life; comment on anviddal’'s body,
comment about

an individual's sexual activity, deficiencies, aopess;

displaying sexually suggestive objects, picturastoons;

inquiries into one’s sexual experiences;

discussion of one’s sexual activities.

Sexual harassment can include prohibited condudéfased above that
occurs between members of the same or opposite sex.

Sexual harassment in the workplace and retaliagainst an individual
for filing or cooperating in an investigation ofroplaint is unlawful.

Harassment in addition consists of conduct thatretated to an
individual's race, color, national origin, religipmge, handicap and/or
disability, and sexual orientation when the conduct

1.

2.

3.

has the purpose or effect of creating an intimidgtihostile or
offensive academic or work environment;

has the purpose or effect of substantially or usoeably
interfering with an individual’'s academic or workrformance;
otherwise adversely affects an individual's acadenmor
employment opportunities.

Responsibilities
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A.

Individual: All students, teachers, administratarsd other school
personnel of the Newburyport School District arspansible for
creating an environment that is free of harassrardtother offensive
behaviors, and for conducting themselves

in a manner consistent with the spirit and intdrth policy.
Principals: Principals are responsible to enshe this policy is
conspicuously posted in appropriate student/empgloyerk areas,
and that it is printed in each school’'s studentdh@ok. The posting
shall include the name, mailing address, and teleptnumber of
each school’s harassment contact, as well as thme,naddress, and
telephone number of the District Human Resourcécéxf
Superintendent or Designee: The Newburyport Schaietrict is
responsible for the dissemination of this policyd amaining. The
School District will ensure that:

will develop a method of discussing this policy lwistudents and
employees.

will provide appropriate training to administrat@nsd others who are
assigned the responsibility to implement the pracesl of this

policy.



3. will see that this policy is reviewed at least aalhufor compliance
with state and federal law.

Legal References
Title VI and VII of the Civil Rights Act of 1964, ifle IX of the 1972

Education Amendments to the Civil Rights Act, Sacti504 of the
Rehabilitation Act of 1973, the Age of Discriminati in Employment Act, the
Americans with Disabilities Act, Chapter 622 of thets of 1971, G.L. c. 151B
and G.L. c. 151C, G.L. 265 Section 37, G.L. 265ti8ac39, G.L. 266 Section
98, G.L. 266 Section 126A, and G.L. 266 SectionBL.26

Adopted: June 28, 2000
(This replaces the Newburyport Public Schools BRoA¢CAB in the Policy
Manual; Section A)

Reporting Procedures for Policy Against Harassmenand Discrimination
Any person who believes that a student, teachenjrastrator or other school
personnel has engaged in conduct prohibited by pbigcy, whether such
conduct has been directed at him/her or some qtéeson, is encouraged to
report the alleged prohibited conduct as soon a&siple to the appropriate
individual listed in this policy (see pages 6 &oF €ontact names).

The reporting party or complainant is encourageds® thereport form (see
attachment I) available from each Principal of escool or available from the
School District’'s Central Office, but oral repovidll be considered complaints
as well. Nothing in this policy shall prevent gogrson from reporting alleged
prohibited conduct directly to the District HumarngRs Officer or to the
Superintendent. Further, nothing in this policlslprevent any person from
reporting alleged prohibited conduct to a differeadministrator than the
administrator designated, or in the case of a sitide a district employee.

The School District designates the Assistant Sopamdent as the District
Human Rights Officer with responsibility to oversadministration of these
procedures and to monitor compliance. If a commplaivolves the Assistant
Superintendent, the complaint shall be made ord fithrectly with the
Superintendent. If a complaint involves the Superident, the report will be
filed directly with the School Committee.

In each school there are two (2) designees withrébponsibility for receiving
and investigating oral or written reports of alldgaerohibited conduct. Any
employee who receives a report of alleged protdbiéenduct shall inform the
principal or his/her designee, as soon as possibliae complaint involves the
school principal, the complaint shall be filed witie Superintendent.

A. How to File a Complaint — If any Newburyport $cth District student
or employee believes that he or she has been sethjecharassment or
has observed potential violations of fhelicy Against Harassment &
Discrimination, that student or employee has a right to file mmaint.
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B. Harassment Contacts — If you would likeite & complaint, you may
do so by contacting:

Francis T. Bresnahan Elementary School Contact

(Grades 1-3)

Kristina Davis, Principal

G. W. Brown School Early Childhood Center Contact

(Grades pre-K-K)
TBA, Principal

Edward G. Molin Upper Elementary School
(Grades 4 & 5)
David Archambault, Principal
Patricia Bernheart, School Psychologist

Rupert A. Nock Middle School Contacts

(Grade 6):
Barry Hopping, Principal
Amy Flemming, School Psychologist

Newburyport High School Contacts
Michael Testa, Associate Principal
John Daileanes, Athletic Director

Human Rights Officers
Dr. Marc Kerble, Superintendent
Deirdre Farrell, Asst. Superintendent

Title IX Coordinator
Deirdre Farrell, Asst. Superintendent

These individuals are available to discuss any eorscyou may have and to
provide information to you about ouPolicy Against Harassment &
Discrimination and complaint process.

A. State and Federal Remedies — If you believe yoe baen subjected
to harassment, you may file a formal complaint weitier or both of
the government agencies set forth below. Usingsttteol District’s
complaint process does not prohibit you from filmgomplaint with
these agencies. Each of the agencies has a shemperiod for filing
a claim (MCAD - 180

B. days; EEOC — 300 days).
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1. The Massachusetts Commission Against Discrimination

(MCAD)
Boston Office Springfield Office
One Ashburton Place, Room 601 424 Dwight StreeonRa20
Boston, MA 02108 Springfield, MA 01103
(617) 727-3990 (413) 739-2145
C. Community Remedies - In addition to the above ifi yzelieve you

have been subjected to a civil rights violationy ynay file a formal
complaint with your local police department. Usittte School
District's complaint process does not prohibit yioom filing with
this agency:

Newburyport Police Department
4 Green Street
Newburyport, MA 01950 (978-465-4444)

Your local Police Department will contact:

Office of the District Attorney for the Eastern Bist
Museum Place

One East India Square

Salem, MA 01970

(978) 745-6610

All cases are logged-in and monitored by the OistAttorney’s Civil Rights
Unit.

Complaint Investigation Procedures

Upon receipt of a report or complaint of allegedhpbited conduct, the
responsible administrator or designee shall imtatimely investigation of the
complaint.

If warranted by the circumstances of the complahm, District Human Rights
Officer may assist the harassment contact withirikiestigation, may assume
responsibility for the investigation, or may autlzeran investigation by a third
party who shall report to the District Human RigB&Sicer.

The investigation may consist of personal intergemith the complainant(s),
the individual(s) against whom the complaint iedil and others that may have
knowledge of the alleged incident(s) or circumseangiving rise to the
complaint. The investigation may also consist of ather methods and
documents deemed pertinent by the investigator.

In determining whether “alleged conduct” constitugeviolation of this policy,
the investigator shall consider the surroundinguitstances: the nature of the
behavior, past incidents or past or continuing gga of behavior, the
relationship between the parties involved and thretext in which the alleged
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incidents occurred. Whether a particular actionirident constitutes a
violation of this policy requires a determinatiorased on all facts and
surrounding circumstances.

The investigation will be completed as soon as timalcand written monthly
reports will be filed by the building contact penswith the District Human
Rights Officer. It is advised that the contactgoer keeps the principal and the
Title 1X coordinator informed immediately when dessinnecessary. The
District Human Rights Officer will give periodic perts to the Superintendent
on the status and outcome of complaints. The tepuwill include a
determination of whether the allegations have Isdrstantiated as factual and
whether they appear to be violations of this polickhe complainant will be
informed in writing as to whether or not the alléga of harassment was
substantiated. It is the responsibility of the &umtendent to determine
disciplinary action if necessary.

During the entire process of reporting, investiggtiand corrective action (if
applicable), confidentiality will be maintained @wery extent possible.

Corrective Action

Upon completion of an investigation and substaiotiadf the complaint, the
School District will take appropriate correctivetian. Such action may
include, but is not limited to, an apology, directito stop the offensive
behavior, counseling, or training, warning, suspamsexclusion, expulsion,
transfer, remediation, termination, or dischar§ehool District action taken
for violation of this policy will be consistent vitrequirements of applicable
collective bargaining agreements, Massachusett$ealedal laws and School
District policies.

At the close of an investigation, the complainailt be informed in writing
that the alleged harassment was substantiatedt substantiated. In
accordance with state and federal law regardingolavecords privacy, the
complainant will also be informed that appropriederective action has been
taken.

In the case of substantiated harassment by an geglthe Superintendent will
include a written statement of the findings, therective action taken, and the
consequences of continued harassment, in the éhdil/s personnel file.

In the case of substantiated harassment by a stutlerprincipal will include a
written statement, as above, in the student’s plisd file.

Reprisal
The School District will discipline or take apprigie actions against any

student, teacher, administrator, or

school employee who retaliates against any persba keports an alleged
violation of this policy or any person who testijassists, or participates in an
investigation, or who testifies, assists, or pgytites in a proceeding or hearing
relating to such harassment. Retaliation includes, is not limited to, any
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form of intimidation, reprisal or harassment.

Right to Alternative Complaint Procedures

These procedures do not deny the right of any iddal to pursue other

avenues of recourse that may include:

A. filing charges with the Massachusetts DepartmentEdfication,
Massachusetts Commission Against Discrimination, udtq
Employment Opportunity Commission, and the Offick Civil
Rights of the U.S. Department of Education; Offafethe District
Attorney for the Eastern District.

B. initiating civil action or seeking redress unddngnal statutes and/or
federal law.

Harassment as Child Abuse
Under certain circumstance, alleged harassment atsy constitute abuse or
neglect under G.L. c.119 51A. If so, State requeets for mandatory
reporting must be followed.

5.16 Bullying

Bullying Prevention and Intervention Plan

In accordance with Massachusetts General law c8 Br,0, the Newburyport
Public Schools developed a Bullying Prevention amdrvention Plan during
the 2010 — 2011 school year, which was approvedhiey Department of
Elementary and Secondary Education (DESE). Inteadio requirements
including training, professional development, idécation of investigation
protocol, etc., the law requires each Plan to iela statement prohibiting
bullying, cyberbullying, and retaliation. The statent must be included in the
Plan and included in the student handbook, andsta# handbook. The
following statement is incorporated directly from@®IL. c. 71, § 370 (b), and
describes the law’s requirements for the prohibgiof bullying.

Acts of bullying, which include cyberbullying, apeohibited:

0] on school grounds and property immediately adjatenschool
grounds, at a school-sponsored or school-relatidtgcfunction,
or program whether on or off school grounds, athesl bus stop,
on a school bus or other vehicle owned, leasedsed by a school
district of schools; or through the use of techggloor an
electronic device owned, leased, or used by a dattistrict or
school, and

(ii) at a location, activity, function, or program that not school-
related through the use of technology or an eleatrdevice that is
not owned, leased, or used by a school distriscbool, if the acts
create event a hostile environment at school fer tdrget or
witnesses, infringe on their rights at school, oatenially and
substantially disrupt the education process ortlderly operation
of a school.
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Retaliation against a person who reports bullyipgvides information
during an investigation of bullying, or witnesses bas reliable
information about bullying is also prohibited.

The full plan can be found on our websiteanfv.newburyport.k12.ma.j)is
in the main offices in our schools, and in othezaarto ensure that all
students, parents, staff and community know aéxistence.

5.17 Hazing

Chapter 530 of the General Laws of Massachusetistlst prohibits any
conduct or method of initiation into any studergasization, whether public or
private, which willfully or recklessly endangersthhysical or mental health of
any student or person. Students violating this Vel be removed from the
organization and suspended from school as detethiigghe administration.
They are also subject to legal prosecution.

Chapter 269, Sections 17-19f the General Laws of Massachusetts strictly
prohibits hazing. Hazing may be defined as anyfof harassment of other
students, often as a type of initiation, which stmes occurs on teams, in
clubs, or elsewhere in schools. Students who atged to be involved with
hazing will be suspended from school for one te filays, depending upon the
severity of the incident. Bystanders who witneagig and fail to report it
may be punishable by detention, or in extreme casgssuspension from
school. This law also requires that schools digtg a copy of the law itself
and to secure from each student a signed recaipt,t@ file a report and
discipline code with the board of education.

General Laws of the Commonwealth of MassachusettsGhapter 536

Chapter 269 of the General Laws is hereby amengediting the following
three sections:

Section 17 Whoever is a principal organizer or participant i
the crime of hazing as defined herein shall be ghed by a fine
of not more than one thousand dollars or by impmsent in a
house of correction for not more than one hundegd dor by
both such fine and imprisonment.

The term "hazing" as used in this section and atices eighteen and nineteen,
shall mean any conduct or method of initiation iatyy student organization,
whether on public or private property, which willfuor recklessly endangers
the physical or mental health of any student oeierson. Such conduct
shall include: whipping, beating, branding, foraadisthenics, exposure to the
weather, forced consumption of any food, liquorydrage, drug, or other
substance, or any brutal treatment or forced physictivity which is likely to

adversely affect the physical health or safety o§ auch student or other
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person, or which subjects such students or othesopeto extreme mental
stress, including extended deprivation of sleegest or extended isolation.

Section 18 Whoever knows another person is the victim of
hazing as defined in Section 17 and is at the soEsech crime
shall, to the extent that such person can do dwowitdanger or
peril to himself or others, report such crime tcagpropriate law
enforcement official as soon as reasonably prduticadVhoever
fails to report such crime shall be punished bye &f not more
than five hundred dollars.

Section 19 Each secondary school and each public and private
school or college shall issue to every group oapization under

its authority or operating on or in conjunction lwits campus or
school, and to every member, plebe, pledge or eqmulifor
membership in such group or organization, a copiaf section
and sections seventeen and eighteen.

Each secondary school and each public or privatedacor
college shall file, at least annually, a reporthwihe regents of
higher education and in the case of secondary $shit@ board
of education, certifying that such institution hammplied with
the provisions of this section and also certifythgt said school
has adopted a disciplinary policy with regardshe brganizers
and participants of hazing. The board of educatsivall
promulgate regulations governing the content aeduency of
such reports, and shall forthwith report to theratty general any
such institution which fails to make such report.

5.18 Volunteer Policy for In-School Volunteers andschool Event
Chaperones

Newburyport Public Schools policy is that all irsol volunteers and
school event chaperones must be checked througiCtinginal Offender
Record Investigation (CORI) check process.

At the beginning of each school year a CORI forrthvain explanatory letter
will be sent home for new parents, for those whoidie to volunteer or

chaperone for the first time, or for those doingeeheck after three years.
Information regarding the policy is contained oa th

District website www.newburyport.k12.ma.us

Only the Superintendent will review the returnedbimation. Individual
principals will be notified if there is a concemgarding an individual.

By law this process must be completed every threarsy Returned
information will be kept on file in the Central @fé.
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5.19 Armed Forces Recruiter Access Policy

Armed Forces Recruiter Access to Students and StudeRecruiting
Information SEC. 9528.

(1) Access to Student Recruiting Information:

Notwithstanding section 444(a)(5)(B) of the Genetducation Provisions
Act and except as provided in paragraph (2), eachl leducational agency
receiving assistance under this Act shall provide,a request made by
military recruiters or an institution of higher edtion, access to secondary
school students names, addresses, and telephtingslis

(2) Consent:

A secondary school student or the parent of théestumay request that the
student's name, address, and telephone listingideddn paragraph (1) not
be released without prior written parental consant| the local educational
agency or private school shall notify parents &f ¢iption to make a request
and shall comply with any request.

(3) Same Access to Students

Each local educational agency receiving assistamuter this Act shall
provide military recruiters the same access to @@y school students as is
provided generally to post secondary educationdtitutions or to
prospective employers of those students.

5.20 Electronic Information Policy

The Newburyport School Committee recognizes thectenmunications
and other new technologies have altered the waatsitifiormation may be
accessed and communicated by students and staff. SEhool Committee
supports access by students to rich informatioowess along with the
development by staff of skills to analyze and eatdisuch resources.

In the past, school instructional and library mialer could be screened
before being used by students. The technologies Heastically changes,
and will continue to change, how that informatioaynbe acquired and used.
One consequence is that effective screening hasvgeproblematical.

The School Committee nonetheless believes that firkea and democratic
society operating in an ever-changing world, theicational benefits to
students of free and ready access to informatidwaigh the concerns that
go along with that access.

The Committee expects all members of the Newbutygdrool community
to maintain high ethical standards in accessing asithg information,
whatever the source.

THE ENTIRE ELECTRONIC INFORMATION POLICY IS AVAILABE

IN THE MAIN OFFICE OF NEWBURYPORT HIGH SCHOOL.
STUDENTS
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ARE RESPONSIBLE FOR INSURING THAT THEY ARE FAMILIAR
WITH THEIR RIGHTS AND RESPONSIBILITIES WITH REGARDSO
COMPUTER USE. PARENTS MAY REQUEST A COPY OF THE
DISTRICT'S POLICY BY CONTACTING THE ASSOCIATE
PRINCIPAL

5.21 Obligations/Bills Issued to Students

Obligations are issued to students for a varietyeafsons: failure to return
school property that was issued (i.e. books, athégfuipment, uniforms, etc.);
failure to return property in acceptable conditiolamage to school property.
Duplicate obligation cards are issued - one to shelent and one to the
Associate Principal - when an obligation has bewurred. Obligations are
handled by the Associate Principal's secretary.

5.22 School Accident Insurance

At the beginning of the school year, each studeiitraceive a form giving
them the option to purchase insurance. This is ledrtay the family.

5.23 Lost & Found

Lost and found articles found in the building ortbe campus should be turned
in to the Associate Principal's Office. Studerhisiudd inquire there for lost

property.
5.24 Make-Up Work

A student who misses a class due to an absence magttwith his/her
teacher before (i.e. religious holiday, field trithp absence, or on the day
of return to school (i.e. illness, death in the ifgynto arrange for work to
be made up. All makeup must be completed withilE SCHOOL
DAYS of the student's return to school or credit foe thork will be
forfeited. In the case that the student's abseneet valid, work may still
be made up but no credit shall be given. Teacherseither required nor
expected to allow make-up of work missed due tesctauts or unexcused
tardiness

5.25 Publication of Names

The school plans to publish the names of studentsiitain situations.
Examples of this include: Honor Society inductisports assemblies, term
honor rolls, special awards and assemblies, colkegeptances and graduation.
If a student does not wish to have such informatéeased to the news media
or printed in school programs, the student mustrimfthe principal in writing.
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5.26 Publication of Student Photographs and Images

This policy of the Newburyport Public School Distrprotects the rights of
parents and guardians of our students to reshretpublication and public
display of photographs and electronic images oewidf their son/daughter
in any media controlled by the NPSD, including sihbulletin boards,

school and PTO publications, school partner putitiog, and on the NPSD
web site. It also protects against the release toflemt photographs,
electronic images, or video to any media orgarsratutside of the school
system.

Students’ addresses and phone numbers will naiddeded with any photos
published in NPSD controlled media. The Districtagnizes the right of
students eighteen years old or older to indicagér thwn wishes as to what
restrictions are placed upon the publication orliputtisplay of photos of
themselves. The school district shall take readenedre to ensure that the
school district and each school in the district pbes with any written
request to impose such a restriction that is reckfrom the parent/guardian
or eighteen-year-old student. If a photo does appeatrary to this policy,
the school principal shall be immediately notifiethe Principal and/or
Superintendent of Schools will immediately makergueasonable effort to
cease publication or withdraw the photo(s) fronplig.

At the beginning of each school year, all parenta/dians of students and
all students who have reached the age of eightdeheaprovided a form on

which to indicate to the student’s school any fettm on the publication of

photos or images. Parents/Guardians must takeitvpaaction by returning

the form in order to request restriction. The Sugendent of Schools will

determine the administrator(s) responsible for senthe notice(s) or shall
ensure that such form is included in or with thadent/Parent Handbook
published annually by each school and distributedali parents and

guardians. If any such form is not signed and retdrby the parent/guardian
of any student or by a student who is 18 yearsgef ar older, then the
schools will be free to use that student's phofgia school publications or
release it to outside media organizations.

This policy does not apply to photos taken and ighbd by media

organizations outside the control of the Newburygarblic School District.

In particular, photographs taken and publisheddmgll newspapers of any
student participating in activities to which thengeal public is given open
access, such as school sports, school plays, dmblsassemblies, is not
restricted by this policy.

5.27  Health Education Policy

The Newburyport School Committee recognizes thelrfee all students to
develop and maintain good physical and mental healtorder to become
responsible citizens. To this end, Health Educatiecluding an understanding
of human sexuality, will be a part of the curriaulu Parents will be notified.
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To the extent possible, program instruction makefiar a said curriculum shall
be made accessible to parents/guardians for iriepeand review.

Under Massachusetts law, parents have a rightsfpet and review program
instruction materials and you may request an exemgdbr your child from
any portion of the curriculum that primarily invels human sexuality
education. To request an exemption, simply sendttar to the principal
requesting an exemption for your child. No studeho is exempted from this
portion of the curriculum will be penalized. To tegtent possible, names of
students and parents requesting exemptions and ioéetifying information
will be kept confidential.

5.28  Fire or Emergency Dirills

When the fire alarm sounds, every adult and stuithethie school is expected to
respond. Students are to go quickly and quietlythe nearest exit as
designated by the posted information and directimm teachers. Once
outside, students must remain, with their teacitdeast two hundred feet from
the building, until the signal to return has beenrsled. If a student is away
from his/her classroom when the alarm sounds, $ibeld exit the building at
the nearest exit and check in with their teachésida. If his/her teacher is not
available, the student should check in with anghea

If the emergency drill is a secure in place or piflieections are given by the
administration, every adult and student in the sth® expected to respond.
This response includes getting out of sight anchdejuiet. In all cases
students should not use phones or computers. diltsaand students should
familiarize themselves with the safety procedures ferth by the Crisis

Response Team.

5.29 Personal Property and Valuables

In order to insure that possessions are safe aokphoperty, the following
procedures are recommended:

- Students are strongly urged not bring unnecessesty or valuables to
school.

- Either lock up your belongings or carry them withuy

- Ask your coach or wellness teacher to lock up Jalks for extra protection,
if necessary.

- Make every effort to look out for one another.

Faculty, coaches and staff members are concerrmd #ieft, and they will
continue to supervise areas as well as possible.

53



Under no circumstances does the City of Newburypdetvburyport Public
Schools, Newburyport High School, its administmatior its staff assume
liability for personal possessions brought intocsattbuildings and/or onto
school grounds.

5.30 Visitors

All visitors must report to the Main Office. Visitopasses, are available
through the Main Office. NHS students seeking teehstudent visitations are
required to obtain the appropriate paperwork ant@al for said visitors.
Paperwork is available in the Main Office, and apptt is received from the
Associate Principal’s office.
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Section 6 — Discipline Policies &
Procedures

6.1 Discipline Policies & Procedures

SPECIFIC MISCONDUCT AND DISCIPLINARY ACTION AS PUT
FORTH IN THE 1993 EDUCATION REFORM LAW

Consistent with the guidelines of the MassachusBtpartment of

Education, we have attempted to describe the betglisted below in

specific terms that can be interpreted similarlydifferent people. As itis
not necessary, or even desirable, to specify dcpét punishment for
every possible type of offense, the misconducts #meir relative

disciplinary actions are descriptive of the kindé¥ehaviors that should be
avoided and the range of consequences, which dmulabplied allowing

consideration for the extent, severity, and impafcmisconduct on the
school community.

The following are acts of student misconduct fokmwby appropriate
disciplinary actions. Continued misconduct in fodlowing areas or

combination of areas is subject to the disciplinacion indicated under
“"continued willful disobedience and/or continueduie to follow school

rules.”

Student Conduct and Discipline Policies

The school's primary goal is to educate, not toigige; however, when the
behavior of individual students comes in confligthathe rights of others,
corrective actions may be necessary both for theefiteof that individual
and the school as a whole.

Students are governed by the policies, regulatiand, rules of this district
which are applicable in school, on the school gdsurat a school activity
away from school, on the way to or from school, amda school bus.
Students who become involved in areas beyond thgesaf the above areas,
which adversely affect the continuity and/or qualif school operations,
and/or the effectiveness and well being of schoamispnnel (to include
harassment of school personnel, bomb threats, amdialism to school
busses) will be subject to the disciplinary actioostained in this handbook.
Such governing rules shall be published and dissaeil to school
personnel, students and parents each year.

The principal, in consultation with the School Coilnshall prepare and
distribute to each student a student handbookngettorth the rules
pertaining to the conduct of students. The scloaincil shall review the
student handbook each spring to consider changdssaiplinary policy to
take effect in September of the following schooliyebut may consider
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policy changes at any time. The annual reviewl|st@aer all areas of
student conduct.

6.2 Guidelines for Classroom Discipline

a student/teacher conference to resolve the problem

a teacher/parent conference to resolve the problem;

a teacher/parent/student conference to resolvprtigem;
referral to Student Services for evaluation andrirgntion
referral of the student to the Principal/AssocRitmcipal for
disciplinary action.

agprwdE

We recognize that effective discipline should resula positive change in
the student's behavior, and at times must be adjust fit the individual
situation. To this end, we list the offenses anckimam punishment to be
incurred by a student for the indicated offensemtie teacher refers him or
her.

6.3 Guidelines for Referrals to the Principal and/or hs/her Designee

It is expected that teachers will handle their ogliscipline situations on a
normal basis. However, it is recognized that situest do occur which demand
that a student be referred to the Principal/Assedrrincipal for disciplinary
actions.

Newburyport students have the privilege of makirgisions. However, all
students must understand the rules and possiblseqaences for violating
them. The consequences for infractions of schal@srinclude the following
range of responses:
- Teacher Student Conferences

Parent Conference

Exclusion from areas in the school

Loss of activity privilege

Saturday Detention

Out-of-school suspension

Expulsion

Loss of “Senior Week” activities up to and/or indilng graduation
exercises
Other, as appropriate

6.4 Teacher Student Conferences
Every teacher has the right to request that a studport after school for
extra help or for disciplinary reasons. Studemtd teachers are bound to

honor these appointment§he Teacher-Student Conference will be held
upon the teacher’s request.
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6.5 Parent Conferences

Meetings may be arranged including parents/guasdiathe student,
administration, faculty and/or involved or pertib@ersonnel.

6.6 Exclusion from Areas of the School

If student behavior is disruptive and/or causegfatg concern, s’lhe may be
excluded from an area of the school (for examplelass, the library, a
laboratory) for a period of time.

6.7 Loss of Activity Privileges

Students may be suspended from participation mttendance at school co-
curricular activities. Only the Principal or Asgate Principal may suspend
a student from participation in co-curricular aittes.

6.8 Office Detentions

Office detention is held for 60 minutes daily betrne2:30 p.m. and 3:30
p.m. All members of the student body receivingoffice detention are to
serve that detention at the end of the SAME schagl A twenty-four hour
grace periodnay be extended by the administration. Failure to refman
office detention will result in a Saturday schoetehtion. Parents will be
notified.

6.9 Suspensions & Expulsion

Exclusion from the educational program of the sthoshether by
suspension or expulsion, is the most severe sanittad can be imposed on a
student in this district, and one that cannot bpased without due process,
since exclusion deprives a student of his/her tiglan education.

"Suspension” means the temporary exclusion by a@eply authorized
school official of a student from a regular schpabgram; such suspension
may take place within as well as outside the scfiadilities. When under
suspension from school, a student may NOT partieipaor be present at
any activities sponsored by the school. Such stisdleund on campus or in
the school building during a suspension will bejeabto prosecution for
trespassing.

"Expulsion" means the permanent exclusion of aestuétom the schools of
this district.

Students are responsible for making up all clasgyasents missed during

their period of suspension. Staff members shallige the student with a
reasonable opportunity to make up missed work vepgmopriate.
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6.10 Loss of “Senior Week” activities up to and/or including
graduation exercises

If, during the senior activities after senior clkssare over and before
graduation, a student commits an infraction thatraves a suspension or
expulsion, s/he will also forfeit his/her opportiynto participate in any other
senior activities including the graduation ceremonyhe student’'s diploma
will be given to him/her at some time after thed@é#l graduation date.

6.11 Detention
Detention Policies
Students assigned to detention should be awatedbtiowing:

1. Office detention will be held for 60 minutes fron82 until 3:30
p.m., Tuesday and Thursday.

2. Students assigned to detention are expected tortrépothe
detention ON THE DAY THAT THE DETENTION IS
ISSUED, although a maximum 24 hour grace period may be
granted if warranted. Athletic contests, practictgdent activities,
family plans and work will generally not be acceptes excuses
for postponing a detention.

3. Students assigned to detention are expected tcedtedsin the
detention roomBEFORE 2:30 p.m. Students should bring work
to do or material to read and are to remain quiethated
throughout the entire detention period.

4. Any student who fails to report to detention wik lassigned to
Saturday Detention. Parents will be notified andparent
conference will be held. The student will alsoreguired to serve
additional detentions upon being readmitted.

6.11.1 Saturday Detention

Saturday detention will take place at least twiceanth from 7:30
amto 11:30 am

If a student arrives late, but by 7:40 am, he/slicoe assigned an
office detention to be served the following weekl avill serve the
Saturday detention as scheduled

If a student arrives after 7:40 am, he/she wilsbet home and be
required to attend the next Saturday detentiotardiness to the next
Saturday detention will result in OSS

If a student skips a Saturday detention entiredysime will be

assigned two Saturday detentionsf either is missed, he/she will be
assigned OSS
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In an effort to emulate civic responsibility, stmtewill be permitted
onepostponement for a Saturday detention if he/skeatagitimate
note from a parent/guardian stating why he/she aaattend

Each student is expected to be doing productivé&and should
come prepared with schoolwork to do

If a student comes prepared and works througheutribrning,
he/she will be permitted to leave at 10:45 (45 r@aiearly)

6.12 Due Process Hearing

No student may be suspended without a due pro@ming unless a clear
and present danger exists, or it is otherwise imiptes or unreasonably
difficult to hold such hearing. In such circumstas, the necessary notice
and hearing shall follow as soon as practicablee ptincipal or designee
shall provide the student with oral or written wetiof the charge(s) against
the student and shall provide a hearing for thdesttibefore a suspension is
ordered, so that the student has a full opportunitstate why he/she should
not be suspended. This preliminary hearing shallab informal one in
which the student is given an opportunity to respém the charges. The
student's parents may be informed of the chargéshrenpreliminary hearing
if the principal so chooses. Parents will be infedrof the incident leading
to the charges and hearing, whether or not theestud suspended.

6.13 Sending Student Home

If the situation indicates that the student shdaddemoved from the premises,
the administrator shall attempt to reach the sttslparents or guardians to
request that they come to school for their childe Bdministrator may forgo
the previous provision in the event of mass violadi of school rules and where
it is not possible to keep the student(s) on schomlnds and restore order to
protect people on school property. Even in suchraargency situation, the
administrator will take into account such factosgfee distance to home and
the age of the individual students involved andlshke whatever action is
necessary and possibiecluding having the student removed from the
campus by the police.

6.14 Multiple Suspension Alternatives

The administration may, at its discretion, subgit@ommunity service
projects in place of some portion of multiple suspens. The community
service suspension alternative can only be appromedonjunction with

consecutive external suspensions, and only wheadhenistration feels that
the specifics of the individual situation warrantick consideration.
Excessive suspensions from school will lead tocauest for the student to
withdraw from school or may lead to the institutiasf expulsion

proceedings.
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6.15 Corporal Punishment

Corporal punishment in public schools is illegaMassachusetts. School staff
may not hit or physically punish students. Scheaff snay, however, use
reasonable force if necessary to protect studetiisy persons, or themselves
from an assault by a student

6.16 Special Education Students & Discipline

The disciplining of students with disabilities élitp for special education is
governed by federal and state special educatiors lamd the regulations
promulgated by the state and federal governmefitgese laws include the
Individuals with Disabilities Education Act, 20 UG 1401et seq, its
implementing regulations 34 C.F.R. 360seq and Massachusetts General
Laws, Chapter 71B and its implementing regulati@@g C.M.R. 28.00.

Students with disabilities who violate school ruke® subject to removal
from their current educational placement for ugeio (10) school days per
year, to the extent that such a removal would h@ieghto students without
disabilities, without a prior determination as ttether the misconduct is
related to the student’s disability.

School personnel may order a change in educatiplagement of a child
with a disability to an appropriate Interim Altetive Educational Setting
(IAES) that provides the student with a free appedp public education for
the same amount of time that a child without aldlgg would be subject to
discipline, but for not more than forty-five (45lendar days if the student:

A. Carries or possesses a weapon to or at schoothoolspremises,
or to or at a school function; or

B. Knowingly possesses or uses illegal drugs at s¢laosthool
function, or school sponsored event; or

C. Sells or solicits the sale of a controlled substanhile at school, a
school function, or school sponsored event.

Anytime school personnel seek to remove a student his or her current
educational placement for more that ten (10) schagb in any school year,
this constitutes a “change of placement.” A chaofi@lacement invokes
certain procedural protections under the IDEA, fdgeral special education
law. These include, but are not limited to:

A. If the school did not conduct a functional behaaicaissessment
and implement a behavioral intervention plan fochsistudent
before the behavior that resulted in the disciplthe school shall
convene an IEP meeting to develop an assessmentgkddress
the behavior; or if the child already has a behalimtervention
plan, the IEP Team shall review the plan and modifyas
necessary, to address the behavior.
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B. A review by the IEP Team of the relationship betwéee child’s
disability and the behavior subject to the discigly action, which
is often referred to as the Manifestation Detertidme

School personnel may also seek an order from thmibment of Education
Bureau of Special Education Appeals (BSEA) plaangtudent in as IAES
for up to forty-five (45) calendar days.

Parents/guardians and/or students, where appreprety request a hearing
at the Bureau of Special Education Appeals reggrdirdisciplinary action
described above to challenge the interim altereagucational setting or the
manifestation determination.

For a copy of the Massachusetts Department of Eiuncdorochure on
Special Education Parent’s Rights, available in yndanguages, visit
www.doe.mass.edu/sped/pareotscontact the Director of Special Education
at 978-465-4453.

6.17 504 Plans & Student Discipline

Section 504 of the Rehabilitation Act of 1973 idegleral statute which
prohibits a qualified individual with a disabilifyom being excluded from
the participation in, denied the benefits of, objsated to discrimination
under any program or activity receiving federakhfigial assistance because
of his/her disability. 29 U.S.C. 794 and its impknting regulations, 34
C.F.R. 104et seq School personnel may not suspend a student 50va
plan for more than ten (10) school days withoustficonducting a
manifestation determination.

Please contact the Associate Principal for morermétion on the discipline
of students on 504 plans.

6.18 Plagiarism/Cheating Policy

A student who is found cheating or plagiarizing/lmés schoolwork will lose
credit for that assignment amday also receive up to a maximum three-day
suspension (OSS) from school. Any suspension irduas a result of a
cheating incident shall not take place during anfirexam period. Examples
of plagiarism/cheating follow, but are not limitéd: 1. Failure to credit an
appropriate author(s). 2. Downloading Internet miale without citing
appropriate source and author. 3. The purchasesahrthission of teacher-
directed academic assignments-prose, poetry, teperp, and/or any such
written document. 4. The use of online translafbrernet translation sites are
prohibited).

6.19 Forgery/Misrepresentation
Signing a name other than your own is consideregkfy. This includes, but is

not limited to, the names of parents, teacherdf stembers, and friends.
Misrepresentation electronically or over the phanalso considered a serious
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infraction. Consequences for forgery/misrepregemtaand other acts of
dishonesty are:

First Offense: 1 to 3 days Saturday Detention; miare
notified
Second Offense: 3 days OSS; parental confereithe w

the Associate Principal; referral to
evaluation and/or other intervention.
Subsequent Offenses: Referral to principal.

6.20 Conduct

Students at Newburyport High School are expecte@ddbin a respectful,

courteous manner at all times, including those siménen they are in the
corridors, on the bus or otherwise traveling to &man school. This respect
and courtesy shall be extended to fellow studeatgshers, administrators and
staff members.

Consequences for unacceptable behavior will varpedding on the
seriousness of the infraction. The consequencegerdrom a warning to
detentions, suspensions and possibly expulsionrmativement of the police.
Some examples of serious infractions are:

Defiance of the authority of a teacher/administiiataff or gross
insubordination with flagrant disregard of a verinatruction or

direction:
First Offense: Saturday Detention; parentsfieoti
Subsequent Offenses: 3 days OSS; parentsaubtifi

Fighting, or any form of violence, is expresslytfimiden at

Newburyport High School. If students are involvea fight, they
will be suspended from 1 — 5 days. The punishntewever, may
be increased depending on the circumstances sulirmuthe fight.

Profanity or other improper language directed staff member:
First Offense three (3) day suspension
Subsequent Offenses referral to the principal for disciplinary action

6.21 Auditorium Conduct

Often, classes will be called to the auditoriumtfo purpose of attending a meeting
or participating in an assembly. Students are expleto proceed to the auditorium
in an orderly manner and are to sit with their dvameroom in their assigned
section.

Out of respect to the Senior Class, underclassmerequested to stand as the
seniors enter the auditorium. It is a custom at blawport High School that
speakers and guests are treated with resped.expiected behavior that all
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students remain seated and attentive while thebeirgy addressed.

At the conclusion of an assembly, the administratocharge of the assembly
will formally dismiss students.

6.22 Cafeteria Conduct

Students are assigned to one of three thirty-mituriehes by the Main Office

in keeping with their class schedules. All studearts expected to report to the
cafeteria at the beginning of their assigned lupehiod. _All students and

teachers have thirty minutes for lunch. Each stugeresponsible for clearing

off his/her eating area before leaving the cafateStudents are not allowed in
the halls during lunch period. Students are exqubth remain in the cafeteria
during lunch period.

6.23 Gambling/Card Playing

Neither gambling nor card playing in the building @an school grounds is
acceptable at Newburyport High School. Studentsaged in either or both of
these of activities are to be sent or referredh® Associate Principal for
disciplinary action. Such disciplinary action shatlude a conference with the
student, notification of his/her parents, and ifrraated, notification of the
Newburyport Police Department. Additional disaialiy action, depending
upon the severity of the incident(s), shall inclutle possibility of detention
and suspension. In a severe case of repeated gamtilie student could be
referred for expulsion.

6.24 Laser Pointers/Pens

Any device that projects a laser beam is prohibiteth school. If confiscated
by a teacher or administrator, these items mayldiened from the Associate
Principal's Office at the end of the school day.cdnfiscated a second time,
these items will be returned only to a parent/giaard

6.25 Leaving the School Campus without Permission

Students may not leave the school campus withamtipsion at anytime. The
consequences for leaving the school campus witheunission are:

First offense: 5 office detentions; parents netifi
Second offense: Saturday Detention; parent conderaiith the
Assistant.
Subsequent Out-of-School Suspension; Referraleo th
Offences: Principal for further action includingspension and

possible withdrawal from school

63



6.26 Tobacco and Smoking

With the passage and implementation of the Massattau Education
Reform Act, schools throughout the Commonwealthehaecome “tobacco-
free zones”, and the use of tobacco products walhsshool building or any
of the school’s facilities or at any point on thenpus areas is expressly
prohibited.

Accordingly, at NHS, possession or use of tobacecodycts including
cigarettes, chewing tobacco, cigars, etc. is pitdgdbwithin the school
building, on school grounds, at school-sponsoresh&svthat occur on or off
school grounds, and on school buses.

The following policy was implemented during the 2a@002 school year
and remains in effect at NHS:

First Violation:
$100.00 fine OR an after school smoking educatessation
course for a minimum of four sessions
Parent Notification
Notification of all sports and activities directors
Second Violation:
$125.00 fine and an after school smoking educatéssation
course for a minimum of four sessions
Parent Notification
Notification of all sports and activities directors
Third and Subsequent Violations:
- $150.00 fine
Parent Notification
Notification of all sports and activities directors

6.27 Arson, Pulling Fire Alarms, or False Dialing 911

Pulling fire alarms, arson and dialing 911(wherr¢hie not an emergency) are
violations of state laws. If such instances octhe, school will inform the
police and may file a court complaint against thedent(s). In addition, the
student(s) will receive a minimum of ten days susgan. If a second offense
is committed, the school administration will recoemd that the student be
expelled from school.

6.28 Assault on a Staff Member

Any student, who assaults a principal, dean, teatbacher’s aide, or other
educational or support staff, on school premisest school-sponsored or
school-related events, including athletic games; b@asubject to expulsion
from the school or school district by the principahe student will be
suspended and a hearing will be held with the jpaid¢o consider expulsion of
the student. Police will be notified.
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6.29 Student Searches

The Fourth Amendment to the Constitution of the telahiStates prohibits
unreasonable search and seizures. If, however tharasonable cause to
believe that a student is in possession contralf@wd weapons, narcotics,
alcohol, stolen property) on his/her person or essi®ns or located in
his/her locker, Newburyport High School reserves tight to search that
student, his/her possession(s) and/or locker. Ehiall be done in the
presence of the principal or his/her designee hedstudent, if possible. In
determining the reasonable cause for a search stigent and/or his/her
possessions/locker, the following shall be consider
- the relative danger of the conduct being investigat

the reliability of the information that led to tkearch;

the belief, through an objective determinationf thare is

expect that the items under search would be fomnd

the student or in and among his/her possessiahkefio

A student does not have to give his/her permiséimna search, nor can
he/she be punished for not giving this permission.

6.30 Bicycles
Bicycles must be parked in the spaces providedaompas.
6.31  Campus Limits

Once you step on school grounds, you are subjeall toles, regulations, and
policies governing Newburyport High School student3he grounds are
defined as follows:

- The sidewalk in front of the stone wall along Hi§kreet from Summit
Place to Toppan’s Lane and the grounds behind tieextending to the
chain link fence at the rear of the lower athl&géd.

The sidewalk and grounds along Toppans' Lane fraghtBtreet to the
end of the lower field.

6.32 Parking

Students who choose to drive a car to school shioelldware that there exist
school department, police department and fire deyant parking regulations
that must be observed when parking near Newburypight School. THERE

IS NO STUDENT PARKING ON THE GROUNDS OF NEWBURYPORT
HIGH SCHOOL BETWEEN 7:00 A.M. AND 3:20 P.M. ON SCHOOL
DAYS. STUDENTS WHO PARK ON SCHOOL GROUNDS WILL BE
TOWED WITHOUT NOTICE AND AT THE OWNER'S EXPENSE .

6.33 Internet Use

Acceptable Internet Use: Students are responsibtepfoper behavior on
school computer networks just as they are in asbasn or a school hallway.
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Communications on computer networks are often puinli nature. General
school rules for behavior and communications applfccess to network
services will be provided to students who agreedbin a considerate and
responsible manner. It is the policy of the Newlpary Public School System
to maintain an environment that promotes ethicdl @sponsible conduct in all
network activities by students. It shall therefbeea violation of this policy for
any student to engage in any computer activity tfteas not conform to the
established purpose as set by the Newburyport $cBommittee See
Appendix C - Electronic Information Use Policy foore information.

6.34 Safety Issues

Any act that imperils the safety of others, inchglbut not limited to: throwing
objects (snowballs, ice, food, water, etc.) or pthetions which could cause
injury or damage is forbidden. The severity ofcgifine will depend on the
severity of the incident. Students’ parents will etified and students may
receive consequences from a detention through ssigpeor expulsion.

6.35 School Property

We care a great deal about, and are very proudwfschool building and
facilities and we hope that you will share thathwnits. The building and its
equipment need to be treated with care and regpecter for them to remain
attractive and functional. It is expected that waill treat all school property
well, pick up any paper or litter that you see fve tclassrooms, corridors,
lavatories, dining areas or grounds, and that yowediately report any
marring or destruction of property which you obseim the building to a
teacher or custodian.

6.36 Theft

Any student involved in the act of stealing or Ispession of stolen property

can expect the following penalties:

First Offense: 2 (two) Saturday detentions plus faktitution
and notification of parents, student will be
referred to Student Services, police may be
notified (See MOU  Memorandum  of
Understanding with the police, Section 6.44)

Second Offense: 5 (five) day OSS plus full retitiy parent
conference required; referral to Student services;
police notified (See MOU Memorandum of
Understanding with the police, Section 6.44).

Subsequent Offenses: Referral to principal; potiotified (See MOU

Memorandum of Understanding with the police,
Section 6.44).
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6.37 Weapons:

Any student who is found on school premises orcitosl-sponsored or
school related events, including athletic gamegassession of a dangerous
weapon, including, but not limited to a gun or knfincluding pocket knives
and box cutters) may be subject to expulsion frdra school by the
principal. State laws identify such possessionaasrime punishable by
substantial fines and/or imprisonment. The stuaélitbe suspended and a
hearing will be held with the principal to considexpulsion of a student
found in possession of a dangerous weapon in saraat school activities.
Police will be notified (See MOU Memorandum of Unstanding with the
police, Appendix B).

6.38 Vandalism

Vandalism includes all willful damage to schoolp@rsonal property Police
involvement may be used and legal action may bentak

First Offense 1-2 Saturday detentions plus full restitution;quas
notified

Second Offense 3 days OSS plus full restitution; parent confeeenc
Subsequent Offenses: referral to the principal

6.39 SPECIFIC MISCONDUCT AND DISCIPLINARY ACTION AS
PUT FORTH IN THE 1993 EDUCATION REFORM LAW

Consistent with the guidelines of the MassachusBtpartment of

Education, we have attempted to describe the betslisted below in

specific terms that can be interpreted similarlydifferent people. As itis
not necessary, or even desirable, to specify dcpét punishment for
every possible type of offense, the misconducts #meir relative

disciplinary actions are descriptive of the kind$ehaviors that should be
avoided and the range of consequences, which dmilabplied allowing

consideration for the extent, severity, and impafcmisconduct on the
school community.

The following are acts of student misconduct fokawby appropriate
disciplinary actions. Continued misconduct in flodlowing areas or

combination of areas is subject to the disciplinacion indicated under
"continued willful disobedience and/or continueduig to follow school

rules."

6.40 Possession or Use of a Deadly Weapon
The term "dangerous or deadly weapon” is useddiadie knives, chains,

section of pipe, tire irons, razors, razor bladgss, and any other object
used by a student to intimidate or to inflict bgdiarm on another person.
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A student found to be in possession of a dangevodgadly weapon will
receive an external suspension of a minimum of dgsdpending review
by the principal for further suspension or expuisiparents and police are
notified verbally and in writing.

Massachusetts General Law, .71, s.10 states: "Wdtomet being a law

enforcement officer, and notwithstanding any lieerdbtained by him
under the provisions of Chapter 140, carries on frésson a firearm as
hereinafter defined, loaded or unloaded, in anylding or on the grounds
of any secondary school, college or university with the written

authorization of the board or officer in charge @afch secondary school,
college or university shall be punished by a fifenot more than one
thousand dollars or by imprisonment for not morarttone year, or both.
For the purpose of this paragraph, "firearm" shatiean any pistol,

revolver, rifle, or smoothbore arm from which a gHaullet, or pellet can

be discharged by whatever means."

6.41 Assault on an Administrator, Teacher, Teaches Aide or
other Educational Staff

A student who assaults an administrator, a teaehracher's aide or any
member of the educational staff will be subject aoten (10) day

suspension pending review by principal for furthemspension or

expulsion: Parents and police will be notifiedhadly and in writing.

6.42 Weapons, Drugs, Assaults (article 37H)

Any student who is charged with any of the abovesg§ession or use of
dangerous weapon; possession, use or under theeric# of drugs; and
assault on educational staff, etc.) shall be remtifin writing of an
opportunity for a hearing, at which time the studenay have
representation along with the opportunity to présandence and cross-
examine witnesses at said hearing before the pahci

After said hearing, the principal may, at his/hésctetion, decide to
suspend rather than expel the student who has tetenmined by the
principal to have violated one or more of the statdes.

Any student who has been expelled from a schoosyant to these
provisions shall have the right to appeal to thpeBimtendent of Schools.
The expelled student shall have ten days from #te df the expulsion in
which to notify the Superintendent of his/her appékhe student has the
right to counsel at a hearing before the Superigah The subject matter
of the appeal shall not be limited solely to a dattdetermination of
whether the student has violated any provisiorisf $ection.

6.43 Felony Complaint/Conviction (article 37H 1/2)

Upon the issuance of a criminal complaint chargimgtudent with a
felony or upon the issuance of a felony delinquecasplaint against a
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student (In Massachusetts a felony is any crime vibich a statute
authorizes punishment by incarceration in a statgectional facility
rather than only a sentence to a House of Cormectiegardless of the
sentence actually imposed. Felonies range in sev&ss from property
crimes (such as larceny of property valued at &@50) to the most
violent crimes against persons, such as rape odenjy the principal or
headmaster of a school in which the student isliedronay suspend such
student for a period of time determined appropriatesaid principal or
headmaster if said principal or headmaster detersnthat the student's
continued presence in school would have a subataheirimental effect
on the general welfare of the school. The studdall receive written
notification of the charges and the reasons fohssuspension prior to
such suspension taking effect. The student sHsail eeceive written
notification of his/her right to appeal and the g#ss for appealing such
suspension; provided, however, that such suspestiahremain in effect
prior to any appeal hearing conducted by the Somerilent.

The student shall have the right to appeal the engpn to the
Superintendent of Schools. The student shallyttié Superintendent in
writing of his/her request for an appeal no lateart five calendar days
following the effective date of the suspension. e uperintendent shall
hold a hearing with the student and the studeatem or guardian within
three calendar days of the student's request fappeal. At the hearing,
the student shall have the right to present ordl\aritten testimony on
his/her behalf, and shall have the right to counstEhe Superintendent
shall have the authority to overturn or alter tleeigion of the principal or
headmaster, including recommending an alternatiltecaional program
for the student. The Superintendent shall renddeasion on the appeal
within five calendar days of the hearing. Suchislen shall be the final
decision of the city, town, or regional school dettwith regard to the
suspension.

Upon a student being convicted of a felony or upaljudication or
admission in court of guilt with respect to suchfedony or felony
delinquency, the principal or headmaster of a schowhich the student
is enrolled may expel said student if such prinicipa headmaster
determines that the student's continued presensehiaol would have a
substantial detrimental effect on the general welfaf the school. The
student shall receive written notification of thieacges and reasons for
such expulsion prior to such expulsion taking dffedhe student shall
also receive written notification of his/her rigiot appeal and the process
for appealing such expulsion; provided, howeveat the expulsion shall
remain in effect prior to any appeal hearing comedcby the
Superintendent.

The student shall have the right to appeal the lsigu to the
Superintendent. The student shall notify the Sapardent in writing, of
his/her request for an appeal no later than fivenckar days following the
effective date of the expulsion. The Superintenhddall hold a hearing
with the student and the student's parent or gaandithin three calendar
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days of the expulsion. At the hearing, the studdal have the right to
present oral and written testimony on his/her Hefzald shall have the
right to counsel. The Superintendent shall haegeatithority to overturn
or alter the decision of the principal, includingcommending an
alternative educational program for the studertte Superintendent shall
render a decision on the appeal within five calerttigys of the hearing.
Such decision shall be the final decision of thiy,ciown or regional

school district with regard to the expulsion.

When a student is expelled under the provisionshefe sections, no
school or school district within the commonwealtials be required to
admit such student or to provide educational sesvto said student. If
said student does apply for admission to anothesaor school district,

the Superintendent of the school district to whith application is made
may request and shall receive from the Superintendé the school

expelling said student a written statement of #eson for said expulsion.

6.44 MEMORANDUM OF UNDERSTANDING

RE: COLLABORATIVE INITIATIVE INVOLVING THE
NEWBURYPORT SCHOOLS, POLICE & THE DISTRICT
ATTORNEY

I. GENERAL PRINCIPLES

The Newburyport Public Schools, the NewburyportidDepartment, and
the Essex County District Attorney's Office agre® doordinate their
response to violent, delinquent, or criminal acgsshudents and to alcohol
and other drug use, which occur on school prenisedt school sponsored
or school-related events. To ensure a safe edwoehtenvironment, this
collaborative effort between school administratiand law enforcement
supports "zero tolerance" for drugs, alcohol, weespand violence. Non-
students involved in such acts on school premises echool events are to
be reported as students are.

It continues to remain the sole prerogative of sthafficials to impose
discipline for infractions of school rules and pa@s. In cases where the
school has reported an incident to the police,eseribed below, the school
agrees to notify the police department before sudipg a student under the
provisions of M.G.L. Chapter 71, Section 37H 1/2.

M.G.L. Chapter 71, Section 37H requires each sclsirict to have a

written Code of Conduct reflected in student hamdiscstating the standards
and procedures to assure building security andysafestudents and school
personnel, and the disciplinary measures to bentakeases involving the

possession or use of illegal substances or weapies,use of force,

vandalism, or civil rights violations. Referencetlhiis Memorandum shall be
made in these handbooks.

Il. OBJECTIVES
A. To develop and implement a process for schooliaffiand local police
to coordinate a response to criminal/delinquentlir and to refer
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appropriate first time or early offenders, ages77tt the Essex County
District Attorney's Juvenile Diversion Program. Thevenile Diversion
Program is an alternative to the court system.iédaating youth are
required to attend counseling/education progra@sppm community
service and in some cases pay restitution. Youih sutcessfully
complete the Juvenile Diversion Program will haeecourt record.

To work with a Substance Abuse Advisory Committejch should
include representatives for the school age pomulatiocal police,
clergy, parents, teachers, school administratoomneunity agency
representatives and the District Attorney's JueeniDiversion
Coordinator, and which should make recommendatiaas the
appropriate school officials and parent groups eomiog more
effective ways to promote an awareness of the dangkedrug and
alcohol use and abuse and sound preventative nesasur

PROCEDURES

While acknowledging that school officials are ngeats of the police or
Commonwealth and the Commonwealth and police ateagents of the
agents of the school, the school and police shoagelop policies and
protocols for coordinated efforts.

A.

71

The Superintendent of Schools and the school Pxaheire
responsible for reporting acts. The Police Chiglistesignate an
officer (or officers) to coordinate all reportednginal acts.

A mandatory reportable act shall include:

Any serious incident of assaultive behavior, agsand battery,
destruction of property, or theft;

*  Violation of a restraining order;

*  Possession of a dangerous weapon;

*  Finding any student who is in actual or constrietfiossession of
what is reasonably believed to be a controlled tauee as defined
by state law, except that possession of drugs patgo a valid
prescription is a discretionary reportable act; and

*  Having a reasonable belief that any student hasamobffered to
sell or otherwise distributed a drug that is badigtto be a
controlled substance under the law.

A discretionary reportable act shall include

*  Any student's violation of a state criminal statwtdch warrants
reporting but is not as serious as a mandatoryrtaiple act; and

*  Finding any student, regardless of age, who isoresdy believed
to be under the influence of alcohol or other drugs

Any teacher or other school employee who has redsergrounds
to believe that student has committed a mandagapgrtable act or
a discretionary reportable act, as defined abdwad| take (or
cause to be taken) the student to the Princip8ugperintendent.
The Principal/Superintendent shall ask the repgrtin
teacher/employee what happened and take custaatyygfhysical
evidence.
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The Principal/Superintendent shall inform the shidend his/her
parent or guardian of the nature of the offenseiafudm them
that certain offenses must be reported to the @olibe
Principal/Superintendent may offer the studentagortunity to
respond to the teacher/employee's report. The
Principal/Superintendent shall in the case of adatory
reportable act, and may in the case of a discratjoreportable
act, notify the police of the incident and the tatige of any
physical evidence. All contraband (drug, alcohioéefrms, and
dangerous weapons) shall be immediately surrenderéxz
appropriate police department. In addition, the
Principal/Superintendent will comply with M.G.L. @pter 71,
Section 37L requiring that an incident involvingtadent's
possession or use of a dangerous weapon on salemoises at
any time be reported in writing to the Chief of ieel This report
must be filed in any case involving a student'sspssion or use of
a dangerous weapon on school premises, regardledsether it
occurred during school hours, and whether or resthdent has
been expelled

School personnel are permitted to search a stsdeidthing,

personal possessions or locker at the direction toé

Principal/Superintendent if there is a reasonabksbfor believing
that the student is concealing material the possesd which is

prohibited by federal, state, or local law, or fivevisions of the
School Discipline Code. However, if the Principalp@rintendent
believes, prior to the search, that the studentts should be
reported to the police, they should inform the gmlihat the school
intends to conduct the search. The Principal/Sopardent shall
inform students in writing at the beginning of eadool year of
this practice. The Principal/Superintendent shdelep a record of
such searches detailing time, place, reasons anesges.

Upon natification from the Principal/Superintendeutlice shall
respond in cases of mandatory reportable acts ayd@spond in
other cases.

Juvenile offenders who meet the eligibility criteffior the Essex
County District  Attorney's Juvenile Diversion Bram may be
admitted to that program in lieu of prosecution.eThuvenile
Diversion/Juvenile Justice Coordinator togetherhwgiblice and
the Assistant District Attorney will decide whichradidates should
be offered the Juvenile Diversion Program. Cases #me not
appropriate for Juvenile Diversion will be prosemithrough the
Juvenile Justice System. For those student offsnddro have
reached their seventeenth birthday, the police thedAssistant
District Attorney will decide which adult casespmsecute in the
criminal court.



Section 7 — Student Services

7.1 Academic Student Supports

Everyone is capable of learning. Given the manyiabées that impact
learning, it is not surprising that some studentsy rexperience difficulty at
some point. There are many ways in which studeats receive assistance
when these difficulties arise. Help at these mofmdtm school can come in a
variety of forms. Extra assistance can come frbwn ¢lassroom teacher or
instructional assistant by direct involvement. drexrs are able to make
accommodations within the classroom if they knostuaent responds best to a
particular approach. Additionally, there are agerof learning tools and
strategies that can be used to help students wittleirtlass. Parents seeking to
work with their children at home can consult witte teacher to find additional
ways of providing assistance.

For students who are eligible, instructional supparvices can be provided
under the umbrella of two laws/regulations, whidrve as guides for the
schools. One of these laws is Section 504 of theerican Rehabilitation Act,

a Civil Rights law. This law guarantees that shidavith a physical or mental
impairment (or a history of, or being seen as hgngnch impairment) which
substantially limits one or more major life actig& (i.e., walking, learning)

will have access, or equal opportunity, to parétgp in a public school

education. For example, a child with a specifisadility or impairment that

interferes with the ability to access classroonnriggy, or the school’s physical
environment, may be eligible under Section 504 ¢geive services or
classroom accommodations that will give him/herdpgortunity for an equal

chance to be part of the school program. Underrggulation, if a student is
eligible, a team of educators within the buildingvdlops an Accommodation
Plan and a written plan that may recommend sendcelor accommodations
is developed. Parents seeking more informatiomnutaligibility under Section

504 can contact their child’s guidance counselor.

The other support program within the public schaslSpecial Education (MA
c.71B or “Chapter 766 and IDEA"). To be eligibleder these laws, a student
must have a disability that interferes with progrés school. In addition the
student would require specialized instruction idesrto make progress. An
educational TEAM, including parents, makes decisiabout eligibility and
programming. An individual educational plan (cdllan IEP) that may
recommend services and accommodations is draftedrasult of this TEAM
Meeting. Parents seeking more information abouéc®h Education can
contact their child’s guidance counselor or the B8ector of Special
Education.
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7.2 Learning Support Team and Curriculum AccommodationPlan

The Newburyport Public School System is committeg@roviding an excellent
education to all students. We recognize that stisdbave diverse learning
styles and needs. Instruction needs to be variedrding to these diverse
learning styles and needs. For some studentscplartiinstructional styles or
classroom accommodations can be identified as Welpf an important
support. The Learning Support Team at each sclsoalgroup of professional
staff members that comes together to identify egias and accommodations
that will assist a teacher or teachers and a studban a learning or school
difficulty has been identified that cannot be suiffintly addressed by the
teacher alone. The team may consist of teachersinadrators, specialists,
counselors, or any staff member who either knowsstihdent or has expertise
in the suspected area of difficulty or knowledge tbé types of regular
education assistance available.

Learning Support Team is a name adopted by theotdystem in February
2002 to represent a process that has changed &r ¢mdencompass new
Massachusetts’s laws (Ch. 71, Section 38Q1/2 and ChSection 59C). These
laws require each school district to identify hdwvill make regular education
accommodations and resources available to studeitts diverse learning

needs who do not qualify for services or accommiodat under special
education law or Section 504 of the Rehabilitatidat of 1973. Similar

processes have existed in this district and in rotligtricts for many years.
These programs have been named Pre-referral, Ghildy, Building-Based
Support Teams, Student-Teacher Assistance Teams iantlewburyport,

TACT Team and STEP Process.

7.3 Accommodation Plans

Learning Support Teams are part of a program thatudes a District

Accommodation Plan and a Building AccommodatiomRfaeach school. The
new laws cited above require these plans. Thesesptietail the regular
education resources, programs, and accommodati@ilze to students at
each school. The plans also describe how the Blis&riproviding continuous

training to teachers and other staff in the art skillls of teaching students with
diverse learning styles and needs. The School Glomost be an active partner
of the school in developing the Curriculum Accommtioh Plan, reviewing it

regularly, and helping to match it to the needstoélents.

The Learnlng Support Process (LSP) is a framewak t
provides an opportunity to differentiate betweardsnts who can be
helped through accommodations, strategies, andumes® in the
regular classroom and those who require the mompuehensive
evaluation provided by special education or theoagnodations and
modifications required by a 8504 plan
provides strategies and resources necessary toceedu avert
learning difficulties or behavioral problems, lasisg their impact
and preventing them from becoming a disabilitytte student
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provides needed accommodations and strategieaderss who have
learning needs and do not qualify under SpecialcBtion or §504.
Additionally, the LST process can help studentshwiifferent
learning styles and/or preferences to better sukcitethe classroom

helps to identify learner characteristics, learniagengths and
weaknesses, and helpful accommodations that willabeable if and
when the student needs to be evaluated for a siespéisability
supports parent/school communication and collamra@around
learning and school difficulties by sharing schoahd home
observations and other information

makes effective referrals for evaluation of disékes under the
special education laws or Section 504 when needddstiengthens
these evaluations by contributing information, obatons and the
results of collaboration among staff and parentaiad learning or
school issues

For more information about the Learning Supportriiead Process contact
the Guidance Office or Principal.

7.4 Financial Aid

Financial Aid and Scholarship information is avhaiin the Guidance Office,
as well as FAFSA and CSS Profile applications. AaRcial Aid Night for
parents is planned each January to coincide with dfrival of the Free
Applications for Federal Student Aid (FAFSA). Statkeare kept up to date on
available scholarship opportunities via periodidices given out in English
classes. Students may use the computer facilititisel guidance department to
gather information relating to higher education acateer opportunities.
Students and community members are welcome to legeoand scholarship
searches as well as career exploration on the @cedeomputers.

7.5 Regulations Pertaining to Student Records

Under both state and federal laws, parents andestschave rights related to
student records including rights to access recamikrights to confidentiality
of records. In January 1975, the State Board ofchtilon originally adopted
regulations pertaining to student records. Stats lanacted in 1972 and 1974
mandated the development of these regulations,hwihéwe the force of law.
The regulations apply to all public elementary aedondary schools. They are
designed to insure parents’ and students’ rightsooffidentiality, inspection,
amendment, and destruction of student recordsi@adsist school authorities
in their responsibilities for the maintenance ofudent records. The
Newburyport Public Schools complies with all stated federal statutes and
regulations regarding student records. The law &gllations include:
M.G.L., .71, & 34E and 603 CMR 23.00.
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7.6 Student Records Forwarded Without Consent

The student record may be forwarded to a schoollich the student is

transferring without the student or parent's comnséWhen records are

requested and transferred, parents will be notifRefulations provide that the
parent may request a copy of the records transfemnel may ask for a hearing
to challenge the content of the record. Such requeEsuld be addressed in
writing to the principal.

7.7 Library/Media Center

When visiting the media center, students must sigand out at the main desk.
Students are welcome to use the facilities, butukhaemember that
inappropriate use of library materials, suppliesd durnishings or playing
computer games is not permitted and could resulthim loss of library
privileges or other consequences as deemed apamprStudents who have
lost their library privileges may come to the medianter only when
accompanied by a teacher.

If a student’s behavior does not meet the abovedstas or is deemed
otherwise inappropriate, the student will receiwgaaning and his or her name
will be taken. On a second occurrence, the studdhiose the privilege of
using the library media center during the schogl fim two weeks. A third
violation will result in the student’s losing libsaprivileges during the school
day for six weeks.

7.8 Cafeteria

Students are assigned to one of three thirty-mitwrehes by the Main Office
in keeping with their class schedules. All studamesexpected to report to the
cafeteria at the beginning of their assigned Iymetiod. _All students and
teachers have thirty minutes for lunch. Each sttideresponsible for clearing
off his/her eating area before leaving the cafate8tudents are not allowed in
the halls during lunch period. Students are exqubt remain in the cafeteria
during lunch period.

7.9 Student Support Services: School Counselor

Guidance services are available for every studetiie school. These services
include individual and group counseling, educatioaad career planning,

interpretation of test scores, dissemination ofupational career information,

help with study skills, help with home, school ardbther social concerns,

motivational issues, and any question the studeyt fieel he/she would like to

discuss with his/her counselor. Each student n@ayadsured that complete
confidentiality will be maintained at all times lajl members of the Student
Support Department.
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Counseling is available to students at NHS. Thijspsrt is limited to dealing
with school-related issues and is provided on derim basis only for non-
school related issues. Consultation is also availtor teachers and parents so
they may facilitate this process. Depending onrtbed, as determined by the
school adjustment counselor, students participategioup or individual
sessions.

7.10 Lockers

Each Newburyport High School student will be assi@y@m locker for his/her
use throughout the school year. The locker remaai®ol property and is
subject to inspection, by an administrator, ifsitfélt that there is just cause.
(Refer to Student Search policy.) There should dexpectation of privacy
with regards to lockers. Use only the locker assifjto you, and keep it locked
at all times when it is not being used. All perloitems and books, when not
in use, should be kept in your locker. Do not gyeerr locker combination to
another person.

Locker assignments must not be changed other tivaagh the main office.
All problems with lockers are to be reported to tffice. As with all school
property, any abuse of the locker, failure to obsqroper locker maintenance
or proper security (keeping the locker locked),other violations of these
locker rules may result in the loss of the lockevifege and in the issuance of
an obligation to make restitution for any lockendage.

7.11 Health Services: School Nurse

Personnel are present in the building to implentbeat health program, give
individual advice on health problems, and provideggency first aid.

lliness in School — Students must report to theseisroffice with a pass
from the teacher or from office personnel. A writtéime in/time out” log
system confirms a student’s presence for teacmerg@dministrators.
Dismissals — All telephone calls will be made by thurse to advise a
parent/guardian that a student is to be dismisgtatents/guardians will
be responsible for providing transportation.

Injuries in School or Sports — Injuries must beorgd at once to a teacher
or coach, as it is very important to have the ingonfirmed in writing for
insurance purposes.

Physicals — By state law, all transfer studentstrhase a current physical
on record within six (6) weeks of transfer. Bytstiw all candidates for
athletics must have a physical on record within gmar BEFORE
participation (including practice) in a school spoAll students in grade
10 will be required to have a physical examinatiomrecord. A sports
physical or transfer physical examination will méleis requirement. |If
there are hardship circumstances affecting theillfnént of this
requirement, please contact the school nurse $@lteanate arrangements
can be made.
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Immunizations — Students must present evidence efuired
immunizations as directed by Massachusetts law MFP$@20.000. All
high school students are required to have a TRr{tet-diphtheria) booster
within the past ten years. Parents will be notiffatlis due.

Trainer — The athletic trainer provides care relate the prevention,
evaluation and treatment of athletic injuries. Tinainer is usually
available after school or at varsity events.

7.12 Information / Resource People

The School Nurse the School Counselorand appropriate referrals shall
serve as resource persons for all drug and alcataled incidents. They
shall maintain files of information related to tme&nt centers and
professionals. Such information will be readilyada&ble to all students at
school. If a member of the staff seeks to refertualent to a treatment
professional, he/she should obtain the advice anmdfformation on treatment
centers from the School Nurse or the School Coonsel

7.13 Medication Policy

A student who is required to take prescription drogust inform the school
nurse and provide her with the medication thatheefsas been prescribed
Medications may not be administered to studentdewdti school except by
the school nurse acting under the specific writtequest of the parent or
guardian and under the written directive of thelett’'s personal physician.
No one but the school nurse, and those othersdlistethe medical
administration plan acting with the above restoictimay give any
medication to any student.

The school district will, through the district narkeader, register with the
Department of Public Health and train personnéhéuse of Epi-pens.

Following consultation with the school nurse, stutdaevho fall into the
following exceptions may self-administer medicasion

1) Students with asthma or other respiratory disganay possess and
administer prescription inhalers.

2) Students with cystic fibrosis may possessamdinister
prescription enzyme supplements.

3) Students with diabetes may possess and aderigisicose monitoring
tests and insulin delivery systems.

SOURCE: MASC Updated May 2006 LEGAL REF: M.G.L 7485 Dept of
Public health Regulations 105 CMR 210.00
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7.14 Prevention of Drug/Alcohol Use

CHEMICAL HEALTH POLICY  (effective 4/29/08)

Alcohol use, possession, distribution, purchashmying consumed, or being
under the influence of alcohol are all strictly Ipittited in school, on school
grounds, on school field trips, prior to or at @tyool events. Being part of a
group, in school or at school events, in which latidas present, puts students
in jeopardy; students are likely to receive the saliscipline as all members of
the group, simply by being present in the grougneif they are not consuming
alcohol.

Students who are suspected of being under theeimdlel of alcohol may be
referred to the school nurse and/or a parent, aayl lme sent home. Alcohol
"breathalyzers" may be used to determine whethaoba student is under the
influence of alcohol. Students who violate thehilbdion against alcohol use,
possession, distribution, purchasing, having comslror being under the
influence will be subject to an immediate suspamsibfive* days from school
and a referral to the Student Assistance Team (JTAT addition, depending
on the nature of the offense, it may be determimethe administration that the
violators will not be permitted to attend futurecisd or athletic events at the
school. Additionally, Newburyport police may betified. (See MOU
Memorandum of Understanding with the police, Sec@ici4 ).

In the event of a second violation, the administranay offer to defer a
suspension or portion of a suspension if the studgrees to have a substance
abuse evaluation. The expectation of such agreeimdunll compliance with
evaluation protocol. This will include the signing release for information
from all relevant contacts such as school counseaatpatient counselor,
doctor etc. This agreement also requires compiamdth evaluation
recommendations for treatment. The treatment plaaior recommendations
will be disclosed to the school.

*Though this is a guideline, suspension durationy mary due to the
circumstances of the infraction.

*Drugs (Controlled Substances)

Use, possession, distribution, purchasing, havisgdiconsumed or being
under the influence of a controlled substance tretlg prohibited in school,
on school grounds, prior to or at any school eveldsing part of a group, in
school or at school events, in which a controlletbssance is present puts
students in jeopardy; students are likely to rezdhe same discipline as all
members of the group, simply by being present engtoup, even if they are
not consuming controlled substances.

The definition of a controlled substance includest is not limited to:
marijuana, cocaine, heroin, steroids, ecstasy argbcpption drugs not
specifically issued to the bearer. Students wlessaspected of being under the
influence of drugs may be referred to the schoos@and/or a parent, and may
be sent home. Students who violate the prohibitagainst drug use,
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possession, distribution, purchasing, having comslror being under the
influence will be subject to an immediate suspemsibfive* days from school,

a referral to the Student Assistance Team (STAT mmay be subject to an
expulsion hearing by the principal and the poliaé ke notified (See MOU

Memorandum of Understanding with the police, Sectfo44). In addition,

depending on the nature of the offense, it may leterchined by the

administration that the violator will not be pertad to attend future social or
athletic events at the school.

Any student identified as violating the prohibitiagainst drugs for a second
time will be subject to an immediate suspensiotenf* days from school, and
will be subject to an expulsion hearing by the gipal and the Newburyport
police will be notified. (See MOU Memorandum of UWmstanding with the
police, Section 6.44). In addition, depending ba hature of the offense, it
may be determined by the administration that tieéatdr will not be permitted
to attend future social or athletic events at itfeosl. In the event of a second
violation, the administrator may offer to defer asgension or portion of a
suspension if the student agrees to have a sulestmese evaluation. The
expectation of such agreement is full compliancéhieystudent with evaluation
protocol. This will include the signing of releatm information from all
relevant contacts such as school counselor, oatgatiounselor, doctor etc.
This agreement also requires compliance with etialnaecommendations for
treatment. The treatment plan and/or recommenaiatidll be disclosed to the
school. *Though these are guidelines, suspensicatidas may vary due to the
circumstances of the infraction.

7.15 Alcohol/Drugs for Co-curricular Activities — Additi onal

For students participating in a co-curricular atyiincluding but not limited
to: clubs, theatrical performance, musical perfamoe, student government or
intramurals) the prohibition period for use, posgas, distribution, purchasing,
having consumed, or being under the influence a@btadl and/or drugs
(controlled substances) includes the school yean fthe first official day of
school to the last official day of school includiwgekends and vacations.

Minimum Penalties:
1st Offense: Removal from activity for four (4eeks.

2nd Offense: Removal from position or activity &ght (8)
weeks. If student on his/her own volition
becomes a participant in an approved chemical
dependency program or treatment program,
student may be reinstated in position or activity
after a minimum of four (4) weeks.

3rd and subsequent: Removal for eight weeks andnigeaith the
Principal and Associate Principal to determine if
permanent removal from position or activity is
warranted.
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Students in leadership positions, including but hmited to: co-curricular
activity, club, student government officers or @aps additionally jeopardize
their position if they violate the alcohol or drugontrolled substance)
prohibition. An officer or captain who is discipéd or involved in an incident
involving an alcohol/drug (controlled substancedlaiion at ANY TIME,
including summer vacation, will lose his/her leadhgp position in addition to
any other consequences.

7.16 Alcohol/Drugs for Athletics - Additional

Newburyport High School is a member of the Massaetis Interscholastic
Athletic Association (MIAA). Newburyport Public Sools abides by MIAA

regulations and imposes some additional and moirggent regulations upon
our student athletes. The MIAA Handbook states:stadent shall not,

regardless of the quantity, use, consume, posbagssell, or give away any
beverage containing alcohol; any type tobacco mbhduarijuana; steroids; or
any controlled substance. This policy includesdpats such as "NA or near
beer”.

"It is not a violation for a student to be in passien of a legally defined drug
specifically prescribed for the student's own ugehis/her doctor. This rule
represents only a minimum standard upon which dehoay develop more
stringent requirements.”

At Newburyport High School, the MIAA Chemical hegtblicy is in effect for
all athletes from the first day of tryouts for falports through the last official
day of the school year. It is the policy of thevidburyport Public Schools that
any situation in which student athletes who are pha group of minors, in or
outside of school, in which alcohol or controllagbstances are present, puts
students in jeopardy and will cause the studdriet to be subject to school
discipline, including but not limited to the los$ @igibility to participate in
school athletics or the loss of leadership pos#tio\s a result, students are
strongly advised to immediately leave any situaiionvhich alcohol or drugs
(controlled substances) are present, even if theyat consuming them.

If a violation occurs in the summer, the studerit e ineligible to participate
in the first game of his/her team in the fall seasdf the student does not
participate in a fall sport, he/she will be inelils to participate in the first
game of the next season of sport they participate i

Any student participating in athletics that recsiwesuspension resulting from
a violation of the NHS Chemical Health Policy ruteast complete the athletic
season in which he/she is serving the suspensiherwise the suspension
shall not be considered served.

Team captains and co-captains or other leadersbsftigns jeopardize their
position if they violate the alcohol or drug (caniked substance) prohibition. A
captain, co-captain or other team leader who isiglised or involved in an
incident involving an alcohol/drug (controlled stdosce) violation at ANY
TIME, including summer vacation, will lose his/heradership position in
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addition to any other consequences. When the ipahaonfirms that a

chemical health violation occurred, that studentl wot be eligible for the

captaincy or other leadership position in any sfarta period of one calendar
year.

You may also refer to the MOU Memorandum of Undarding (MOU,

Section 6.44) for details of the agreement betwkerschool, the Newburyport
Police Department and the District Attorney's Gdfiowith regard to
alcohol/drug use and abuse.

7.17 Penalties per MIAA Handbook

Minimum penalties (per MIAA Handbook)

First violation:

When the Principal confirms, following an opportiynfor the student to be
heard, that a violation occurred, the student dloak eligibility for the next
consecutive interscholastic contests totaling 25%lldnterscholastic contests
in that sport. For the student, these penaltidisbeidetermined by the season
the violation occurs. No exception is permitted &ostudent who becomes a
participant in a treatment program. It is recomdezh that the student be
allowed to remain at practice for the purpose bakglitation. All decimal part
of an event will be truncated i.e. All fractionarp of an event will be dropped
when calculating the 25% of the season.

Second and subsequent violations:

When the Principal confirms, following an opportiynfor the student to be
heard, that a violation occurred, the student sloak eligibility for the next
consecutive interscholastic contests totaling 6@%lldnterscholastic contests
in that sport. For the student, these penaltidisbeidetermined by the season
the violation occurs. All decimal part of an evemitl be truncated i.e. All
fractional part of an event will be dropped whetcgkating the 60% of the
season.

If after the second or subsequent violations thdesit of his/her owns volition
becomes a participant in an approved chemical dbpey program or
treatment program, the student may be certifiedréinstatement in MIAA
activities after a minimum of 40% of events. Theector or a counselor of a
chemical dependency treatment center must issub sadification. All
decimal part of an event will be truncated i.e. filictional part of an event
will be dropped when calculating the 40% of thessea
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Section 8 — Co-Curricular Activities

8.1 Co-Curricular Activities

Newburyport High School provides a wide variety ofganizations and
activities for student involvement. The purposetase activities varies but,
fundamentally, they all exist in order to provide apportunity for the

application of the diverse talents and interestthefstudent body. Activities
may be added as students indicate a serious inienesw ideas. All activities

and organizations are faculty sponsored and sugstviSome extra-curricular
activities may incur fees.

Some opportunities for student participation astell below:
Class Officers

There are five traditional, elected class officefBheir duties encompass all
parts of class business, recordkeeping, and geleadgrship in class activities.

President: The President of each class oversees all the esivaf the
class. He/she works closely with the Class Adviaad
both the President and the Class Advisor are resiplerfor
providing the leadership necessary for the sucnkskass
activities. The President is responsible for ediugps under
his/her jurisdiction. S/he must insure that tresslofficers
do their jobs diligently.S/he is also a member of the
Student Council.

Vice President: TheVice-President assists the President in the pegoo®
of the duties of his or her office; the Vice-Presitishares
the responsibility for providing class leadership.
addition, the Vice- President may attend StudentnCi
meetings.

Secretary: The Secretary must keep accurate records ofestings of
the class officers and/or class.

Treasurer: The Treasurer keeps accurate records of cla&s du
payments, class expenses, and projects. Thisnsigyldy
is the Treasurer's under the supervision of theCla
Advisor and the School Finance Managiris essential
that the Treasurer be interested in accounting anéh
dealing with financial matters.

Historian: The Historian keeps an accurate 'history' ofcthss.
He/she must keep a written account of everythieg th
class or members of the class have done within a
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given year. Atthe end of the class' years at
Newburyport High School, the Historian's records ar
compiled into a class history. This History becarae
chapter in the long history of Newburyport High 8ch

8.2 Clubs

The clubs listed below have been available at NidB¢ past several years. If
you would like to know more about a specific club aztivity, contact the
advisor of the club. An updated list of all adii®$ is posted in the office of the
Associate Principal. There is a fee required fortippation. For more
information about clubs see Michael Testa, Assedratncipal.

Art Club

Photographic Journal- Building Bridges
Band

Best Buddies

Chorus

Drama Club
Environmental Club
Interact

Model United Nations
National Honor Society
Photography Club
Sailing Club

Spanish Club
Technology Club

8.3 Community Service Program

Community service at Newburyport High School is $tudents to experience
both the satisfaction of a good deed done and tcimdihe work they do. This

program will now evolve to a tightly organized prag where the expectations
are high, the motivation is self-satisfaction, athe® results integrate our
students with the community at large.

Students can be involved in community service gttane as long as they are
doing a service without payment. For the firsthéirs a student completes, he
or she will receive 2.5 credits at the high schaobhey can earn an additional
2.5 credits for the next 75 hours of community &erv Any additional hours
after the 150 hours will be placed on the studetrg@script. Community
service is not a requirement for graduation, big for National Honor Society
acceptance. The hours a student attains will blidied in his or her school
file. Students may also do community service durilhe summer, on
weekends, after school, or during school time.

8.4 Dances

As a general rule, only Newburyport High Schooldstots will be allowed to
attend school-sponsored dances. The only exceptichis will be formally
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scheduled proms, when guests will be allowed tendttprovided they are
registered with the appropriate administrator iveate of the prom. Once a
student has entered the building he/she is expdotaémain. If a student
leaves the dance, he/she will not be readmittednaust also leave the School
Campus. All school rules are in effect at dancésdisciplinary actions are

required, the student involved may lose the prjelef attending dances for
one calendar year.

Students who are absent from school or who wermigéed from school
because of illness are not permitted to attendaeocdrricular activities on the
same day. A student too ill to be in school isspreed to be too ill for
recreation as well.

Students may not enter a dance after 8:30 p.mouifithbrevious arrangement
with the Associate Principal. Improper/inappropidisplays of affection will
result in those students being dismissed from &meel.

8.5 Intramurals

An intramural program is run periodically duringetlyear by the Wellness
Department. There will be a fee for individualsdém teams to enter the
competitions. Some of the sports in intramuraks badminton, volleyball,
floor hockey and ultimate Frisbee.

8.6 Publications

En-Aitch-Ess. The N.H.S. Yearbook, otherwise known"&s-Aitch-
Ess", was first published by the Class of 1919. Altjlouhe staff is
comprised primarily of seniors, the book consistsphotographs of
activities and students from all classes.

Masthead: The_Masthead is our award winning student newsptyat
is published periodically during the school yeatl interested students
may take part in its publication.

Record: The_Record, Newburyport High School's historitigérary and
art magazine, was first published in 1891. It is #econd oldest high
school magazine of its kind and contains shortiespressays, poems,
editorials, commentaries, and drawings all produsgdnembers of the
student body.

8.7 School Council Representative

The School Council is an advisory board to the gipal made up of teachers,
parents, a community member and students. In theithly meetings, School
Council looks at the School Improvement Plan, theldet, the student
handbook, and other topics that may come up alaligigs and practices at the
high school. Student input is a crucially impottdactor in the work and

discussions of the School Council.
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8.8 Stage Crew

A team of students interested in stage managenfighting and sound are
trained each year as Technical Assistants. Besiddsng on school theatrical
presentations, members of the Stage Crew are biailar sound and lighting
support to groups renting and/or otherwise using dditorium and other
places in the school.

8.9 Student Advisory Council

The Student Advisory Council to the School Printigansists of two

representatives from each class, the Student CouRreisident, and the
Regional representatives to the State Advisory CiburThe purpose of the
Student Advisory Council is to act as a liaisonesn the School Committee
and the student body. Matters of concern will eught to the School
Committee’s attention during the regularly schedutesetings.

8.10 Student Government

Newburyport High School believes in and encouragffective student
representation. In order that this may be realizestudent government exists
which provides the "opportunity" for NHS students participate in the
formation of school procedures, policies and ati&igi

8.11 Theatrical Presentations

Each year Newburyport High School presents sevaighly acclaimed

theatrical presentations under the jurisdictionttef Theater Arts and Music
divisions. In the fall and spring of each year,datic selectionare presented.
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Section 9 — Athletics

9.1 Academic Eligibility

It is the policy of Newburyport High School thatclastudent meets the
academic eligibility standards established byGlipper's Compass:
Student/Parent Handbook of Newburyport High Sclamal the MIAA in order
to participate in any interscholastic athletice be academically eligible to
participate in interscholastic athletics:

Each fall students in grades 10-12 must have redeiv least 20
academic credits from the previous school yearadidition, any
student who fails two or more classes when finatlgs are posted in
June is considered ineligible for the fall seasotil the next
academic checkpoint in November. A student whig faiclass (or
classes) may choose to attend an NHS approved suscimeol
course(s) in order to achieve a passing gradthidis the case, a
student may then apply the summer course(s) toaeademic
eligibility for the fall season.

In November at the mid-semester marking periodjestts must pass
10 credits worth of courses

At the end of the first semester in January, sttedenst pass 10
credits worth of courses

In April at the mid-semester marking period, studenust pass 10
credits worth of courses

| addition, any student failing two or more clasdasing any of these
checkpoints mentioned above is considered ineégiloltil the next
academic checkpoint. Note: Incomplete grades atiééds do not
count toward eligibility. The student has two weélom the time
grades are posted to make up incomplete work.

In the case of a student’s approved under-enrsligitls, he/she must pass the
pro-rated number of academic credits at the ertdeoprevious marking
period.

9.2 Athletics — Interscholastic

The sports listed below are offered at NHS. Andetitfee is charged for
participation in each sport. Please refer toDkpartment of Athletics
Handbook for Parents/Studentecated on our high school web site under
athletics for a list of fees.

Fall Season Level(s)

Football Varsity, JV, Freshman
Boys’ Soccer Varsity, JV, Freshman
Girls’ Soccer Varsity, JV, Freshman
Field Hockey Varsity, JV, Freshman
Cross Country Varsity, JV
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Golf Varsity

Cheerleading Varsity

Winter Season Level(s)

Boys’ Basketball Varsity, JV, Freshman
Girls’ Basketball Varsity, JV, Freshman
Ice Hockey Varsity, JV

Boys’ Indoor Track Varsity, JV, Freshman
Girls’ Indoor Track Varsity, JV, Freshman
Spring Season Level(s)

Baseball Varsity, JV, Freshman
Softball Varsity, JV, Freshman
Boys’ Lacrosse Varsity, JV

Girls’ Lacrosse Varsity, JV

Boys’ Outdoor Track & Field Varsity, JV

Girls’ Outdoor Track & Field Varsity, JV

Boys’ Tennis Varsity, JV

Girls’ Tennis Varsity, JV

9.3 Membership of NHS Athletics

9.3.1 MIAA

All public high schools in the state of Massachtssate under the control of
the Massachusetts Interscholastic Athletic AssmigiMIAA). As a
participating member, Newburyport High School agreeabide by all of its
rules and regulations.

9.3.2 Cape Ann League

Newburyport High School is a member of the Cape Beague and must
comply with all its rules and regulations. Thegmse of the Cape Ann League
is to “promote and develop good sportsmanshiplimtdrscholastic sports that
may be deemed beneficial to the physical healthvegitdbeing of all
participants.”

9.3.3 Spectators

Any athlete knows that fan support is a great baosdtfrequently may spell the
difference between victory and defeat. NHS faesescouraged to be in
attendance at all home and away contests duringetiie Students are
reminded that their actions reflect upon all otidlewburyport High School.
NHS students attending games, at home or awaguject to all

Newburyport High School rules and regulations assthey are during the
regular school day.

To prevent incidents that could lead to undesirakleavior, the following
rules will be enforced at home games.

No obscene cheers, gestures, or behaviors

No noisemakers, horns, bells, etc. of any kind
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No signs or banners, except those put up by cleztats
(cheerleaders are responsible for the removalossafter the
contest is completed)

Students involved in such behavior will be susperfdem further involvement
in athletic events for a period of time determitgdhe high school
administration.

Offenders will be asked to leave the contest after warning. A second
offense by the Newburyport High School student edllise him/her to lose
other opportunities to participate in extra-curléactivities for a period
determined by the administration.

9.3.4 Department of Athletics Handbook for Student#arents

Please refer to theepartment of Athletics Handbook for Students/Patsifor
all other important rules and regulations pertairtm Newburyport High
School athletics. Students must adhere to aliutes and regulations
contained in this document. This handbook carobad on the high school
web page undekTHLETICS. A hard copy of th®epartment of Athletics
Handbook for Students/Parentsiay also be obtained at our pre-season
parents’ meetings or at any time in the main offitéhe high school.

89



